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Abstract

This study aimed to identify the impact of strategic foresight on organizational performance
from the perspective of employees at the University of Tabuk. The study employed a
descriptive-analytical approach. The study population consisted of senior and middle
management employees at the University of Tabuk, totaling (400) individuals. A random
sample of (250) questionnaires was distributed, and (235) were retrieved. After excluding
25 invalid responses, (210) questionnaires were analyzed. The data was processed using
the SPSS (Statistical Package for the Social Sciences).

Based on the results, the study concluded that there is a statistically significant impact of
strategic foresight, in its dimensions (environmental scanning capability, integration
capabilities, and strategic option capability), on organizational performance, in its
dimensions (internal processes, customer satisfaction, and learning and growth), from the
perspective of employees at the University of Tabuk.
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