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University 
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PUBLICATIONS 

JOURNALS   

Author/s  

(In Order) 
Title Journal Vol./No. 

Publication 

Date 

Al-Momani, A. 

M., & 

Ramayah, T. 

Predicting the 

Behavioural Intention of 

Jordanian Healthcare 

Professionals to Use 

Blockchain-Based EHR 

Systems: An Empirical 

Study 

Journal of 

System and 

Management 

Sciences 

13(4) 2023 

Al-Momani, A. 

M., & 

Ramayah, T. 

A Review of the 

Technology Acceptance 

Model in Electronic 

Health Records 

International 

Journal of 

Business and 

Technology 

Management 

5(2) 2023 

Al-Momani, A. 

M., & 

Ramayah, T. 

Impact of Electronic 

Healthcare Records 

Usage on Healthcare 

Professionals’ 

Performance Among 

Jordanian Public Sector: 

A Conceptual Paper 

International 

Journal of 

Business 

and 

Technolog

y 

Manageme

nt 

4(4) 2023 

Al-Momani, A. 

M. 

Adoption of Artificial 

Intelligence and Robotics 

in Healthcare: A 

Systematic Literature 

Revie 

International 

Journal of 

Contempor

ary 

Manageme

nt and 

Informatio

n 

Technolog

y (IJCMIT) 

3(6) 2023 

Al-Momani, A. 

M. 

Adoption of Artificial 

Intelligence and Robotics 

in Organisations: A 

Systematic Literature 

Review 

International 

Journal of 

Business 

and 

Technolog

y 

Manageme

nt 

5(3) 2023 

Al-Shanableh, 

N., Alzyoud, 

M., Alomar, 

S., Kilani, Y., 

Nashnush, E., 

Al-Hawary, S., 

The adoption of big data 

analytics in Jordanian 

SMEs: An extended 

technology organization 

environment framework 

with diffusion of 

International 

Journal of 

Data and 

Network 

Science 

8(2) 2024 
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& Al-Momani, 

A. M. 

innovation and perceived 

usefulness 

Alzyoud, M., 

Al-Shanableh, 

N., Alomar, S., 

AsadAlnaser, 

A., Mustafad, 

A., Al-

Momani, A. 

M., & Al-

Hawary, S. 

Artificial intelligence in 

Jordanian education: 

Assessing acceptance via 

perceived cybersecurity, 

novelty value, and 

perceived trust 

International 

Journal of 

Data and 

Network 

Science 

8(2) 2024 

CONFERENCES 
Author/s 

(In Order) 
Title Conference Country Date 

 

 

 

BOOKS  
    

Author/s 
(In Order) 

Title Publisher Edition Date 
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES 
 

 

 

 

UNIVERSITY COMMITTEES 

 

 

 

 

WORKSHOPS ATTENDED 
 

Statistics for Business Analytics ,School of Management, University Sains Malaysia )2020(  

Management Insights ,School of Management, University Sains Malaysia )2020(  

Predictive Analytics for Business ,School of Management, University Sains Malaysia )2020(  

Strategic Foresight ,School of Management, University Sains Malaysia )2020(  

Data-Driven Decision Analytics ,School of Management, University Sains Malaysia )2020(   
 

 

 

WORKSHOPS OFFERED 
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RESEARCH INTERESTS 
Emerging technologies acceptance and adoption 

Information security  

Health Informatics 
 

LANGUAGES 
 

Arabic 

English 
 

 

OTHER COMMUNITY ACTIVITIES 
 

 

 

 

AWARDS RECEIVED 
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GRADUATE STUDENTS SUPERVISION 

Student Name Thesis Title 
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