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TEACHING EXPERIENCE

Duration Rank Institution Department/Faculty Country
) Jarash
from 1-4-2015-  Assistant University Accounting Jordan
1-10-2016 Professor
1-10-2016 until Ass;stant Amn_1an A-rab Accounting Jordan
NOW..... Professor University
OTHER EXPERIENCE
Duration Rank Institution Department/Faculty Country
1/7/20 for accounting Jordan
Accountan . .
08 - t and financial
31/1 Al-shurooq and tax
2/20 consultations.
08
1/1/200 A .
ccountan finance and taxes .
6- t Husein Al zregat finance and taxes
consult. consult
31/12/2 ’
008
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PUBLICATIONS

JOURNALS
Authorfs Title Journal Vol./No. Publication Date
(In Order)
1-Mohammad The impact of dividends QUALITY 24(198) 2023
Algsass, 2-  per_share and retained ACCESS TO
Hana Jaradat, earnings per share on SUCCESS
3-Bilal share price: Study Based
Zureigat, 4- ©on Jordanian companies
Jassim Al-
Gasawneh, 5-
Hakam Maali
1-Mohammad THE IMPACT OF QUALITY
Algsass, 2- INSOLVENCY RISK ON ACCESS TO 25(200) 2023
Bilal Zureigat PROFITABILITY OF SUCCESS
. 3-Hana BANKING SYSTEM
Jaradat , 4-
Ayman
Alsmadi, 5-
Hakam Maali,
Bilal Zureigat. THE IMPACT OF THE o
Ala Jaber 7 COVID-19 PANDEMIC ON Seybold report  17,(10), 2223-
Matarneh THE REALITY OF THE 2242
APPLICATION OF IFRS 15
FO36-L Rev.
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Samer Akou .3
Osama4 .
Abdul-Munim

.3 Jamal AL
Afeef

AMMAR
ALMANSOUR1,
ALA HUSSEIN
ALBAWWAT2,
BORHAN AL-
DALAIEN3,
AHMAD
ALBLOUSH4,
ALMONTASER
QADORAHS,
MO’TAZ AL
ZOBI6 and
BILAL
ZUREIGAT?7

Rafat al
Batayneh,
Amer Moh’d
Al- Hazimeh,

QA

“REVENUE FROM

CONTRACTS WITH

CUSTOMERS” IN

INDUSTRIAL COMPANIES

FROM THE POINT OF

VIEW OF EXTERNAL

AUDITORS

THE EFFECT OF
OWNERSHIP STRUCTURE

ON VOLUNTARY

DISCLOSURE OF ANNUAL

FINANCIAL REPORTS IN

JORDAN COMPANIES

THE RELATIONSHIP

BETWEEN WORKING

FO96-1, Rev. a

Seybold report

Academy

of

Accounting and

ISSN 1533-9211
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Bilal Nayef

Zureigat

Amer Al-
Haziameh,
Rafat Bataineh,

Bilal Zureigat

Albawwat, A.,
Zuraiqat, B., Al
- Omari, M.,
Sulaihat, N., Al-

Haziamah, A

Nimer Al-
Slihat ; Amer
Moh’d  Al-
Hazimeh ,

QA

CAPITAL RATIOS AND
CORPORATE RETURN ON
ASSETS: APPLIED STUDY

OF INDUSTRIAL
JORDANIAN COMPANIES.

A Proposed Model for

Measuring Social

Responsibility and Its

Application in Jordanian

Business Environment

Possible Interaction

between Corporate

Governance and

Timeliness of Jordanian

Interim Financial

Reporting

Corporate Social

Responsibility Disclosure

in Jordan: An Analysis of

Annual Reports of Listed

FO96-1, Rev. a

Financial Studies

Journal

International °
Journal of Supply
Chain
Management

25
Productivity
management

6

International

Journal of

Business Society
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Bilal  Nayef
Zureigat

Bilal Nayef
Zureigat,
Faudziah

Hanim Fadzil,
Syed Soffian
Syed Ismail

Bilal Nayef
Zureigat,
Faudziah

Hanim Fadzil,
Syed Soffian
Syed Ismail

Rubina

Jamal
Khaldoun Nik

Bilal,
Khalid , Alaa

Hassan

QA

Companies Evidence

From 2010-2015

The Relationship between

Corporate Governance

Mechanisms and Going

Concern Evaluation:

Evidence from Firms

Listed on Amman Stock

Exchange

The Role of Foreign,

Family Ownership and

Audit Committee in

Evaluating the Company

as a Going Concern:

Evidence from Jordan

Antecedents of Firm’S

Performance. Empirical

Evidence from Yemeni

Sme’S

FO96-1, Rev. a

Macrothink

Institute , 11
International
Journal of
Accounting and
Financial
Reporting

Macrothink

Institute ,

International
Journal of
Accounting and
Financial
Reporting

American
Journal of
Economics
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CONFERENCES
Date
Conference
Titl 15-16 / April
e Fifth International
Corporate Business Scientific
Governance Conference
'?'?ncwjeliness A roadmap for
Author/s f Inter sustainable Country
(In Order) of Interim development
Financial !
Reporting in Amman Arab
Jordan University - Amman
/ Jordan 2020
Bilal zureigat
Alaa albawwat
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES

UNIVERSITY COMMITTEES

1-Member of the Quality Assurance Committee for the university and college from 2023 to 2020
2- Representative of the department in the College Board from 2017 to 2019

3- Head of the E-Learning Committee

4- Head of the materials equivalency committee

5- Member of the Social Responsibility and Community Service Committee

6- Member of the Organizing Committee for the Fourth International Conference of the College of Scientific
Business

7- Member of the Graduate Studies Committee at the department level

8- Member of the committee of the third and fifth criteria for quality, standard of scientific research, delegation
and innovation

9- Member of the University Competency Committee

10- Member of the reception committee, headed by you for the second international conference of the College
of Scientific Business

11- Member of the Course Plans Committee
12- Member of the Examinations Committee

13- Member of the Strategic Planning Committee at the College of Business year 2023-2024
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WORKSHOPS ATTENDED

1- Accounting standards course (target group of employees of the Department of Financial Affairs)
2- Income and sales tax workshop (target group of students at Amman Arab University)

3-Workshop on the role of the auditor and professional ethics (the target group of students at Amman
Arab University)

WORKSHOPS OFFERED

1- E-learning course and repeat electronic courses
2- A course on achievement tests and their applications
3- Course file preparation course

4- A course of preparing course plans and linking them to the education outputs and program outcomes
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RESEARCH INTERESTS

Financial Accounting , and auditing

LANGUAGES

Arabic + English.

OTHER COMMUNITY ACTIVITIES

AWARDS RECEIVED
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GRADUATE STUDENTS SUPERVISION

Student Name Thesis Title

Murad Jamil Ahmed Alyan The effect of the voluntary disclosure on hedge accounting on
financial indicators in Jordanian banks

Laith Mahmoud Musa Abdel Qader The Impact of Profit Management Practice on the Company's
Value "An Empirical Study on Operating Banks in Jordan"

Abdullah Jihad Abdullah Al-Zoubi " The Impact of Corporate Governance in the Policy of Distributing
Profits in the Industrial Companies Listed on Amman Stock Exchange"

Abdullah Marwan Abdullah Salama  The impact of the level of voluntary disclosure on improving the
quality of financial reporting in Jordanian commercial banks.

Muhammad Hussein Yousef Shwayat The impact of the characteristics of the audit committee on
creative accounting for industrial companies listed on the Amman Stock Exchange

Jawad Nayel Almhairat The effect of changing capital expenditures on the market value of
commercial bank shares listed on the Amman Stock Exchange

Mahmoud Kamel Al-Zreiqat "The impact of the effectiveness of cost accounting on making
approptiate pricing decisions in Jordanian industrial companies"

Muhammad Tayseer Al-Afishat The impact of the internal control system on job performance in
non-profit institutions.

Mazen Mashhour Ibrahim Al-Saeeda The Impact of the Level of Voluntary Disclosure in the Quality

of Profits at Jordanian Commercial Banks
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Maher Al-Khatib The effect of disclosing social responsibility on the intellectual capital of industrial

companies in Jordan

REFERENCES

Dr. Dea'a Al-Deen Omar Al-Sraheen | Assistant Professor Al al-Bayt University
Tel: 00962786910962

Email: Dr-Deaa@aabu.edu.jo

Dr. Nimer Salahat Professor Amman Arab University (AAU)
Tel: 00962795160274

Email: drnimer@aau.edu.jo

Dr. khaldoon al-dawod Associate Professor | Yarmouk University
Tel: 00962791403618

Email: khaldoon.aldaoud@yu.edu.jo
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