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PUBLICATIONS 

JOURNALS   

Author/s  

Ammar Salamh 

Mujali Al-rawahna; 

Shih-Chih Chen and 

Chung-Wen Hung  

 

Ammar Salamh 

Mujali Al-rawahna; 

Shih-Chih Chen and 

Chung-Wen Hung  

 

Title 

The Barriers Of E-

Government 

Success: An 

Empirical Study 

from Jordan 

Readiness of 

Government 

Organizations for 

Cloud-Computing 

Age: An Empirical 

Evidence from 

Jordan 

Journal 

International Journal of 

Managing Public Sector 

Information and 

Communication 

Technologies  

Journal of Business and 

Management Sciences 

Vol./No. 

Vol. 9, No. 2  

 

 

vol. 6, no. 4 

 

Publication Date 

June 2018  

 

 

September 2018  
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES 
 

Membership of International Institute of Business Analysis (IIBA), January 2020 

 

 

UNIVERSITY COMMITTEES 

 

 

 

 

 

 

WORKSHOPS ATTENDED 
 

- Job Analysis and Job Description (IPA, 2021).  

- Job Evaluation and Salary Structure (IPA, 2021).  

- Business Analyst and Project Manager Collaboration (Project Management Institute, 2020).  

- Business Analysis Foundations (International Institute of Business Analysis, 2020).  

- Become an HR Business Partner (linked in, 2020).  

- People Analytics and Using Metrics to Drive HR Strategy (linked in, 2020).  

- Organization Design (Project Management Institute, 2020).  

- Capacity Development in Human Resources and Performance Management (HEC, 2019).   

- Strategic Management Planning Using Balanced Scorecard (IPA, 2017). 

- Statistical analysis using SMARTPLS and AMOS (2014, 2015). 

- Public Administration in Developing Countries (China, 2012).     
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WORKSHOPS OFFERED 
 

- HR planning and utilization 

- Succession Planning  

-  Performance management  

- Strategic planning and executive planning   

- Business Process Reengineering  
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RESEARCH INTERESTS 
- Business Analysis and Development.   

- Innovation Management and Emerging Technologies.    

- E-Business.   

- Human Resources Management.   

- Research Methods.   

 

 

OTHER COMMUNITY ACTIVITIES 
 

 

 

 

AWARDS RECEIVED 
- PhD Scholarship of Taiwanese government (2013).   

- Bachelor Scholarship of King Abdullah second for distinguish students (2003).   
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GRADUATE STUDENTS SUPERVISION 

Student Name Thesis Title 
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