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PERSONAL INFORMATION 
 Title: faculty member  

 Academic Rank: associate prof.Dr. 

 Date & Place of Birth : 10/07/1962 

 Nationality:Jordanian:   Jordanian  

 Address: Amman- Um Alsumaq 

 Phone No.: 0796860622 

 e-mail: a.alrawashdeh@aau.edu.Jo 

 

ACADEMIC QUALIFICATIONS 

Degree Major Duration 
(From-To) 

University Country 

PhD  
Business 

management 2013 
Girne American 

university 
Cyprus  

Master  
Business 

management  2010 
Albalqa applied 

university  
Jordan  

Bachelor  
Military 
science  2000 Mutah University  Jordan 

     

     

 

Personal 

Photo 
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TEACHING EXPERIENCE  

Duration Rank Institution Department/Faculty Country 

2014- present 

associat 
e 

prof.Dr 

The university 
of 

Jordan/Aqaba  
Business  Jordan 

     

     

     

     

     

     

     

 

OTHER EXPERIENCE 

Duration 
       

Rank 
Institution Department/Faculty Country 
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PUBLICATIONS 

JOURNALS   

Author/s  

Rawashde
h Adnan & 
Al-Adwan 

Izzat 
 
 

 
Rawashde

h 
Adnan,Tur

gay Tayfun 
& Saydam 

Serdar 
 
 

Alnawaise
h          

Mahmoud, 
Al omari 

Burhan, & 
Rawasdeh 

Adnan 
 
 

Rawashdeh 
Adnan 

 
 
 
 
 
 
 

Title 

The Impact of 

HRM practices 

on corporate 

performance 

The Impact of 
business 

strategy on 
corporate 

performance 
 
 
 

Ways to take 
advantage of 
knowledge 

management 
in Jordanian 
educational 
institutions 

 

TQM as a 
source of 
bank 
performance 
and 
competitive 
advantage 

Journal 

African journal 
of business 

management 
 
 
 
 

international 
journal of 
sciences 

 
 
 
 
 

international 
journal of 

business & 
management 

 
 
 
 
 

European 
Scientific 
Journal   

 
 
 
 
 
 
 
 

Vol./No. 

6(41) 

 

 

 

1 

 

 

 

9(7) 

 

 

 

10(22) 

 

 

 

Publication Date 

2012 

 

 

 

2012 

 

 

 

2014 

 

 

 

2014 

 

 

 



 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. a 

Ref.: Deans' Council Session (13/2018-2019), Decision No.: 15, Date: 10/12/2018 
 

4-10 
 

Alsaraireh 
Ahmed, 

Alrawashde
h Heba, 

Alrawashde
h Adnan 

 
 

Rawshdeh 
adnan 

 

 

 

 

Rawashdeh 
Adnan  

 

 

 

 

 

Rawashdeh, 
Adnan 

 

 

 

The Impact  
of A Number 
of Choices in 
A Test on The 
Difficulty 
Indicators and 
Decimation 

The 
Relationship 
between 
transformatio
nal 
leadership, 
Job 
satisfaction, 
and 
organizational 
commitment 

Intellectual 
Capital and 

Organizationa
l Performance 

from the 
Perspective of 

Airliners 

 

Examining the 
effect of 

green 
management 

on firm 
efficiency: 

Evidence 
from 

Jordanian oil 
and gas 

industry 

, European 
Scientific Journal 

 

 

 

Namibian studies 
journal 

 

 

 

 

  Journal of Positive 
School Psychology 

 

 

 

 

Management 
Science Letters 

 

 

 

 

10(35) 

 

 

 

15 

 

 

 

 

 

6(5) 

 

 

 

 

8 

 

 

 

 

 

2014 

 

 

 

2023 

 

 

 

 

 

2022 

 

 

 

 

2018 
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Rawashdeh 
Adnan, 

Masarweh 
Mohmmed&

Jamel Jaber 

 

 

 

 

 
 

 

   Do Flexible 
Work 

Arrangements 
Affect Job 

Satisfaction 
and Work-Life 

Balance 

 

 

 

 

 
 

 

International 
Journal of 

Information, 
Business and 
Management 

 

 

 

 

 

 

 

 
 

 

 

8(3) 

 

 

 

 

2016 

 

 

 

 

 

 

 

CONFERENCE

S 
 

Author/s 
 

 

Title Conference Country Date 
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Adnan 
Rawashdeh 

 
 
 
 

Adnan 
Rawashdeh  

 
 

Adnan 
Rawashdeh  

 
 
 
 
 
 
 
 

Adnan 
Rawashdeh  

مؤتمر الدولي لاقتصاديات ال

التعدين والصناعات التعدينيه 

 العربيه المنعقد

بلس  مؤتمر ايراسموس 

 الوطني الرابع 

International 

Conference on 

Business Management 

and Social Innovation 

(ICBMANSOIN-2022) 

22nd July 

 International 

Conference on 

Business Continuity 

and Planning (ICBCP-23 

 

Jordan  

 

 

Jordan  

 

Netherland  

 

 

Austria  

2016 

 

 

            2017 

 

            2022 

 

 

            2023 

 

 

 

 

 

 

BOOKS  
    

Author/s 
(In Order) 

Title Publisher Edition Date 
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES 
 

 

 

 

UNIVERSITY COMMITTEES 

 

 

 

 

 

 

WORKSHOPS ATTENDED 
 

 

 

 

WORKSHOPS OFFERED 
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RESEARCH INTERESTS HUMAN RESOURCE MANAGEMENT 
 

LANGUAGES ARABIC, ENGLISH  
 

 

OTHER COMMUNITY ACTIVITIES 
 

 

 

 

AWARDS RECEIVED 
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GRADUATE STUDENTS SUPERVISION 

Student Name Thesis Title 
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