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Abstract

The study aimed to identify the impact of authentic leadership in
improving the performance of human resources in the Islamic Arab Bank,
and in order to achieve the objectives of the study was relied on The
descriptive analytical approach, and the study population consisted of all
employees of the Islamic International Arab Bank whose number is (1010),
and the study sample consisted of (280) employees, representing (30%) of the
study population, and the questionnaire was distributed in its electronic form
to: The study sample members, and (275) valid responses were obtained for
the statistical analysis, and the data were analyzed by the SPSS software.

The study found an effect of authentic leadership in improving human
resources performance in the Islamic International Arab Bank. The study
concluded by recommending the need for leaders to obtain feedback from
human resources in order to improve interaction with others, and leaders
must acknowledge mistakes when they occur without hesitation and tell
others about the facts frankly, and leaders must carefully listen to different
viewpoints and analyze the results of decisions before Taken, in addition,
human resources should be encouraged to look for creative opportunities that
enable them to improve and develop performance.
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