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Abstract

This study dealt with the provisions of the flexible work contract under emergency
conditions because the flexible work contract is an updated form of remote work
contracts, which in turn is considered a form of flexible work contracts, and the
basis for the flexibility of the work contract is its implementation in a spatio-
temporal framework far from the site of the usual work facility, Therefore, this
type of work contract was the most appropriate in light of the exceptional
epidemiological conditions that the world experienced, and defense orders were
issued that organized this type of work and suspended some legal texts in force for
flexible work under normal circumstances, and the study reached a decision
according to the defense order. No. (6) that the contractual relationship remains in
place without giving the worker in this case the right to leave work so that he can
manage himself with another job, which constitutes a clear harm to the worker's
rights and his legal position in the contractual relationship, especially in light of the
long wage reduction.

Finally, the study recommended amending the text of Article (3) of the Flexible
Work System 2017, in order to achieve the goal and the greatest benefit for the
target group so that the three-year period is abolished and made after the end of the
probationary period for the worker, as well as amending paragraph (c) of the same
article so that it becomes as follows: “The regular worker with university studies or
any professional or training achievement".



