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Abstract

The study aimed to clarify the concept of public employee training,
identify the objectives and methods of training, identify the position of
administrative law in addressing the issue of training the public employee
in his legal capacity and the persons subject to him by virtue of the system,
and clarify the position of the Omani administrative law, specifically the
Civil Service Law, in addressing the issue of training public officials, and
highlighting the shortcomings and challenges in Addressing it, and based
on that, the study reached many results and recommendations. Among the
most prominent results are that financial problems are among the most
important problems facing the training of public officials in some countries
of comparative law, especially developing countries. Because these
countries have to allocate somewhat exorbitant financial allocations to
spend on administrative training. The Jordanian and Omani legislators also
created many public administrations, specialized centers and public training
institutes to train the public employee and entrusted them with the task of
determining the strategic directions and priorities of the institute in line

with the needs of the public sector and national priorities and plans. The



year includes many points, the most important of which is the addition of a
legal text regulating the training of the public employee in the evening shift
and the establishment of financial and administrative incentives that
encourage the employee to train in the evening period. We also hope that
the Omani legislator will make passing training a prerequisite for
promotion to supervisory positions and does not allow exception to it in
order to establish the efficiency that it seeks in the employee The year
nominated for promotion and in order to ensure the minimum level of this

competence and the necessary qualification for the higher position.



