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Abstract

The present study aimed to identify the degree of practecing leadership by
values among Jordan North Valley School's Principals and its relationship to
achieving institutional excellence from the teachers' point of view. The
researcher used the descriptive correlational method. In order to collect the
required data, the researcher developed a questionnaire that consisted of two
parts: the first which is related to exercising leadership by values, and it
consisted of (26) itemes divided into two areas: (work and partnership values
as well as moral values), while the second examined the institutional
excellence, and it consisted of (22) itemes, divided into two areas: (human and
leadership excellence, as well as service excellence). In view of the
circumstances of the Coronavirus (COVID-19) Pandemic and in order to
preserve public safety in schools, the researcher designed an electronic
questionnaire using (Google Drive). The questionnaire was distributed to a
sample of (334) male and female teachers who were chosen in a simple
random way among all teachers working in public schools in Northern Jordan
Valley Schools in Irbid Governorate. This sample represented (21%) of the
study population, which consisted of (1564) male and female teachers from
the mentioned schools The study results showed that the degree of exercising
leadership values among the principals of Northern Jordan Valley Schools
from the teachers' point of view was medium on the total score of the
questionnaire related to it, and on its two areas as well. However, the results



showed that the level of achieving institutional excellence in Northern Jordan
Valley Schools from the teachers' point of view was high on the total score of
the questionnaire related to it, and on its two areas as well. The results also
showed that there were no statistically significant differences between the
arithmetic averages of the responses of the study sample members about the
degree of leadership exercise by values among school principals in Northern
Jordan Valley Schools, according to the variables of gender, experience, and
educational qualification. Moreover, the results showed that there were no
statistically significant differences between the arithmetic averages of the
responses of the study sample members about the level of institutional
excellence in Northern Jordan Valley Schools District, according to the
variables of gender, experience, and educational qualification. In light of the
results, the study recommended a number of recommendations, including
holding specialized courses and workshops for school principals on the
leadership by values approach in general and the mechanisms of
implementing it in schools as well as the relationships that are concerned with
this approach between the parties of the educational process, including
principals, teachers, parents and students, and how to activate them positively.
The study also recommended paying attention to school environments and
improving their quality for the purpose of harmonizing with achieving the
goals for which they were established, emphasizing participatory activities
and events, providing high-quality services to achieve continuity of school
excellence and ensuring that school excellence does not decline.

Keywords: leadership by values, institutional excellence, North Valley,
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