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PERSONAL INFORMATION
Name : Ahmad Abdelmohdi Albloush
Rank: Assistant Professor  in Amman Arab University, Jordan
Phone : +9620772242115 - +9710506785364
E-mail : ahmad_bloush@yahoo.com
              : bloush@aau.edu.jo
Degrees with fields, institution, and date

1. PhD, Management (HRM). Universiti Malaysia Terengganu (2019), Malaysia. 
2. Master, Business Adminstation (MBA). Amman Arab University (2016), Jordan. 
3. Bachelor, Business Administration. Arab Open University (2014), Jordan and other certificate from Open University (UK)
4. 42 Credit Hour (Computer Science). Hittein College (1991), Jordan
Academic Experience

1. Assistant Professor in Amman Arab University, Faculty of Business, Jordan, March 2021-present

2. Assistant Professor in Aldar University College (Dubai), Business School, September 2019 – March 2021
3. Supervision and discussion many master's theses at Amman Arab University 
4. Invited to the University of Foggia – ITALY, in the framework of the Erasmus plus program, International Credit Mobility Action for teaching from 16-th of October to 24-th of October 2022
Non Academic Experience
1. Porject Management Office (planning and cordination officer), (2 year), KADDB,  Jordan
2. Project Manager Assistance (1 year).  KADDB. Jordan
3. Head of The Local Procurement Committee (1 year). KADDB. Jordan
4. Present lectures to universities students in Jordan about King Abdullah Design and Development Bureau (KADDB)
5. Present lectures to summer camp participants about cars technology

6. Through my PhD study period, help some students who are under the supervision of my supervisor, about how to write proposal and how to write a scientific paper
TEACHING: Courses Taught (Aldar University College, Dubai, UAE)
Fall semester 2019-2020

1. Strategic Management

2. Management of Change

3. Human Resources Management

4. Training and Development
Spring semeter 2019-2020

1. Organizational Behavior

2. UAE Labore law

3. Performance and Compensation

4. Recrutiement and Selection 

Summer semester 2019-2020

1. Management of change

2. Human resources management 

Fall semester 2020-2021

1. Strategic Management

2. Management of Change

3. Human Resources Management 

TEACHING: Courses Taught (Amman Arab University, Amman, Jordan)
Spring 2020-2021

1. Research Methedology (Master)
2. Job analysis and design

3. Talent management

4. Electronic human resources management 

Summer 2020-2021

1. Perfromance Management and Compensation (Master)

2. Electronic Business

3. fundamentals of Scientific Research
Fall 2021-2022

1. Performance Management and Copmensation (Master) 

2. Compensation Management

3. Human resources planning 

Spring 2021-2022

1. Recritment and Selection (Master)

2. Strategic Human Resources Management

3. Human resources Staffing 

Summer semester 2021-2022

1. Perfromance Management and Compensation/Master

2. Human Resources Management/Master

Fall semester 2022-2023

1. Perfromance Management and Componsation/ Master

2. Human Resources Information System/Master

3. Job Analysis and Design  
Teching skills

. Deversity in teaching courses

.Online teaching via (google meet, zoom, ms teams)
COURSES
1.Project Management Profesional (PMP)
2. Advance Human Resource Management 
3. Workshop  (PLS-SEM, SPSS, and STATA)
4. Personal development plan sesstion (Leadership)

5. Mnay workshop related to teaching, course file, online learning, papers publishing, etc. 
SKILLS
1. Computer (word-ecxel-powerpoint)
2 . Work pressures
3 . Good Relations and Communications 
  4. Ability to solve problems

  5. Ability to take decision 
  6. Ability to present lectures in English

  7. Ability to present training courses, specifically in organizational behavior and performance

  8. Knowledge of use statistical software programs (SPSS and PLS)

LANGUAGE
Native Language : Arabic 
English Language : Speak ( Good) – Read ( Very Good) – Write ( Very Good)   
CONFERENCES
1. Postgraduate Conference (University Malaysia Terennganu, UMT). Dec. 2018
(The Impact Of  Wasta and Training on Job Performance at Greater Amman Municipality in Jordan)
2. National Human Resources Conference (University Utara Malaysia, UUM). Aug. 2018
(Impact of Organizational Citizenship Behavior on Job Performance in Jordan: The Mediating Role of Perceived Training Opportunities). (proceeding publication )
3.  International Academic Conference on Business and Economics (University Sultan Zain Abdin, UNISZA, Malaysia). Oct. 2017
(The Impact of Organizational Politics on Employees Performance in Jordan)

4. New Trend in Business (Amman Arab University, AAU). Apr. 2016
(The Impact of Technological Capabilities on Projects Success at Cellular Telecommunication Companies in Jordan)
5. 1st International Conference on Human Resources Management (Gulf University, Kingdome of Bahrain) Nov.29.2020 
6. 6the international confernce "Business Organization in Digital Age" (Amman Arab University) , 29-30March 2022

(The relationship Between Electronic Human Resources and Employee Engagment)
7. International conference in economic and administrative science (Zarqa University), 8-10-3-2023

(The influence of digital strategic orientation on organizational performance in the manufacturing  jordanian) 
PUBLISHING
1. Albloush, A. Ahmad, A. Yussof, Y. Nikmat, N. (2019). The Impact of Organizational Politics on Job Perfromance: Mediating Role of Perceived  Training Opportunities. International Journal of  Business and Society, 20(2), 657-674.  (Scopus Index). 
2. Albloush, A. Taha, S. Nassoura, A. Vij. Bohra, O. Masod, N. Abu hussien, A. (2020). Impact of Organizational Citizenship Behavior on Job Performance in Jordan: The Mediating Role of Perceived Training Opportunities. International Journal of Psychosocial Rehabilitation, 24(5), 5584-5600.  (Scopus Index)
3. Albloush, A. Al-Utaibai, G. Taha, S. Nassoura, A. Abuhussien, A. (2020). Taming Wasta through Training Opportunities in Jordan. Asian Journal of Business and Accounting, 13(19), 189-211. (Scopus Index)
4. Al-Utaibi, G. Albloush, A. Taha, S. Nassoura, A. Albasheer, O. Masoud, N. Awwad, M. (2020). Predicting Future Health Demands in United Arab Emirates. International Journal of Psychosocial Rehabilitation, 24(5), 3385-3390. (Scopus Index)
5. Taha, S. Osaili, T. Vij, A. Albloush, A. Nassoura, A. (2020). Structural modelling of relationships between food safety knowledge, attitude, commitment and behavior of food handlers in restaurants in Jebel Ali Free Zone, Dubai, UAE. Food Control. DOI: 10.1016/j.foodcont.2020.107431. (Scopus Index)

6. Ahmad Albloush, Sadi Taha, Abdelrahim Nassoura, Ghassan Al-Utaiabi, Najeb Masoud, Anu Vij, Om Prakash Bohra (2020). The Impact of Organizational Politics On Employees Performance In Jordan. Journal of Critical Reviews, 7 (17), 1133-1137. doi:10.31838/jcr.07.17.142. (Scopus Index)
7. Ahmad Albloush and Sadi Taha (2020). The Relationship between Perceived Training Opportunities and Work Performance. Al Dar Research Journal for Sustainability, 5(1), 22-28.
8. Taha, Sinduh, Osaili, Gazawi, Alhogaraty, Albloush, & Nassora ( 2021). Measuring Covid-19 Knowledge, Attitude, And Behavior Of University Students In Uae: The Mediating Role Of Commitment and Communication. Academy of Strategic Management Journal, 20(2), 1-17. (Scopus Index)
9. Nagaraju Velde1, Sadi Taha, Ahmad Albloush, Abdelrahim Nassoura. (2021). “Job Satisfaction and Organizational Commitment. A Case Study: Professors and Administrative Staff of the Al Dar University College. Turkish Journal of Physiotherapy and Rehabilitation, 32(3), 2267-2280. (Scopus Index)
10. Taha, Sadi, Tareq M. Osaili, Mohit Vij, Anu Vij, Eslam Alhogaraty, AL-Utaibi Ghassan, Ahmad Albloush, Abdelrahim Nassoura, Om Prakash Bohra, and Sultan Altaher. (2021). "Measuring management practices impact on hygiene practices of food handlers: The mediating role of commitment and training perception." Food Control 108313. https://doi.org/10.1016/j.foodcont.2021.108313. (Scopus Index)
11. Ahmad Albloush, Hasan Al-Zu'bi, Alhareth Abuhussien, Imad Almuala, Ghassan Al-Utaibi, Sadi Taha, Azlinzuraini Ahmad (2021). Organizational Politics and Organizational Citizenship Behavior: Interaction and analysis . International Journal of Sustainable Development and Planning, 16(5), 991-996 (Scopus  index)
12. Taha, S., Sindhu, M., Albloush, A., Osaili T.M., Alhogaraty. E., & Bohra, O. (2022). Investigating the role of job commitment and satisfaction in the correlations between knowledge, attitude and behavior among the food handlers in Dubai, UAE. Academy of Strategic Management Journal, 21(S1), 1-16. (Scopus Index)
13. Albloush et al. (2022). The impact of Green Human Resources Management on Organizational Perfromance: The mediating role of Human Capital, International Journal of Sustainable Development and Planning, 17(3), 981-990.  . (Scopus Index)
14.  OOI, AHMAD, OMAR, MOHAMED, SALLEH and ALBLOUSHE. (2022). Effects of Green Human Resource Management Practices on Employee Green Behaviour in A Higher Education Institution. IBIMA Business Review, 1-14, DOI: 10.5171/2022.238737, (Scopus Index)
15. Alzu'bi and Albloush. (2022). The Impact Of Green Organizational Identity On Green Innovation At Jordanian Food And Beverage Industry Companies. Problems and Perspectives in Management, 20(2), 302-310. http://dx.doi.org/10.21511/ppm.20(2).2022.25 
16. Malek Alharafsheh, Ahmad Albloush, Rami Hanandeh, Medhat Alsafadi and Ayed Ahmad Khwlldh (2022). Impact of intelligence leadership on organizational excellence: Mediating role of organizational culture. Problems and Perspectives in Management, 20(3), 362-373. doi:10.21511/ppm. 20(3), 362-373 (Scopus Index)
17. Ahmad Albloush1*, Ikhlas Altarawneh1, Malek Alharafsheh1, Younes Megdadi1, Mufleh Al

Jarrah1, and Mo'taz Kamel Al Zobi1 (2022). The Relationship Between Electronic Human Resources Management and Employees Engagement. Journal of System and Management Sciences, 12(5), 297-310 (Scopus Index-)
18. Iyyad Zahran, Younes Megdadi and Ahmad Albloush (2022). The impact of COVID-19 risk perceptions on intentions to consume energy beverages: The mediation role of a healthy lifestyle and sustainable consumption. Innovative Marketing , 18(4), 110-122. doi:10.21511/im.18(4).2022.10 (Scopus Index)
19. Al-Harith M. Abu Hussien, Rashad Al Saed, Ahmad A. I. Shajrawi, Ahmad Albloush and Hussam Ali (2023). Impact of laptop dealer firm’s service quality on customers’ loyalty in Jordan. Innovative Marketing , 19(1), 26-36. doi:10.21511/im.19(1).2023.03. (Scopus Index)
COMMITTEES

1. Course file auditing committee/ member
 2. Curriculum review committee/ member
 3. Disciplinary committee/ member
 4. Community engagement committee/ head
5. Head of learning objeective outcomes (HRM section)

6. Quality insurence committee (Faculty of Business)

7. lerning outcomes measuring committee   (Faculty of Business)
8. Academic Program Creation and Development Committee  (Faculty of Business)
9. Preparing and following up the implementation of the strategic plan (University level)

10. The Association to Advance Collegiate Schools of Business –AACSB Committee
11. Internarional accreditiation committee (university level)

12. Academic support committee (university level)

13. Strategic planning committee (college level)

13. Human resources management / program manager of jordan accreditaiation standars    

Refernces

1. DR. Rashad Alsad, Amman Arab University, faculty of business, Jordan, email: prof.rashad@aauedujoco.onmicrosoft.com
2. Dr. Sadi Taha, Aldar University College, Business school, UAE, email: sadi@aduc.ac.ae
3. Dr. O.P Bohra, Aldar University College, Business school, UAE, email:bohra@aduc.ac.ae

4. Azlinzuraini Ahmad, University Malaysia Terengganu, business, economic and scoial development school, Malaysia, azlinzuraini@umt.edu.my  
IMPORTANT LINKS

. Scopus ID (Scopus Author ID: 57210213953): https://www.scopus.com/authid/detail.uri?authorId=57210213953
. ORCID ID: 0000-0001-8429-1033
. Google Scholar: https://scholar.google.com/citations?user=hwiopKEAAAAJ&hl=en
. Web of Science ResearcherID: AAZ-5114-2021 (https://publons.com/researcher/4507366/ahmad-albloush/) 

. Research gate: https://www.researchgate.net/profile/Ahmad-Albloush 
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202000198-1198641 الرقــم :


التاريخ :


)معادلة درجة علمية(


م . ش / ٣٢٦٥/١٠ / أ م / ٢٠٢٠


٢٠٢٠/٠٦/٠١م 


رقم المستند


630013رقم التحقق


 قررت لجنة معادلة الشهادات بوزارة التربية والتعليم معادلة الشهادة التالية تفاصيلها : 


Doctor of Philosophy in Managementاسم الشـــــــــــــــهادة :


Universiti Malaysia Terengganuالمؤسسة المانحـــــة :


ماليزيا بلــــد الدراســــــــــــة :


أحمد عبد المهدي أحمد البلوش


دكتوراه الفلسفة في الدارة//بالدرجة العلميــــــــــة: 


الصادرة باسم السيد /


وقد أعطيت له هذه الشهادة بناء على طلبه دون أن تتحمل الوزارة اية مسؤولية تجاه الغير.


  - استوفيت الرسوم على طلب المعادلة  .


  - كل كشط أو تغيير في هذه الوثيقة يلغيها .


  - المعادلة لغرض الستعمال داخل دولة المارات العربية المتحدة .


ملحظة:   


أسماء أحمد الجابري


مدير إدارة معادلة الشهادات


ل تعتبر المعادلة صحيحة إل بعد تدقيق صحة كامل البيانات الواردة فى هذه المعادلة من قبل الجهة المستفيدة من خلل الدخول على 


www.moe.gov.aeالرابط التالي:
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 +971 4 282 6880           info@aldar.ac.ae           www.aldar.ac.ae          P.O.Box 35529, Dubai, UAE 
 


  
 
 
 


Date: February 21, 2021 


 
 
 


To Whom It May Concern 
 
 
This is to certify that Dr. Ahmad Abdelmohdi Ahmad Albloush Jordan national 
with passport no Q230940 has been employed by ALDAR University College since 
September 15, 2019 as an Assistant Professor in the School of Business 
Administration. He receives a monthly salary of Fifteen Thousand Dirhams (AED 
15,000) all inclusive.  
 
 
This letter is being issued upon his request, for whatever purpose it may serve 
without any liability on our part.  
 
 
 
 
 
 
Waqas Ahmad 
HR - Head 
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