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PERSONAL INFORMATION
Title: Faculty Member
Academic Rank: Associate Professor
Date & Place of Birth: 14/10/1981 in Zarga
Nationality :Jordanian
Address: Zarga
Phone No0.:0797020006
e-mail:dr.hareth@aau.edu.jo
ACADEMIC QUALIFICATIONS
Major Duration . .
Degree (From-To) University Country
anagement)\
Project
PhD managemen 2008-2012 AAU Jordan
t
Master MBA 2004-2006 AABFS Jordan
Business
BA management 2000-2004 ZU Jordan
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TEACHING EXPERIENCE

Duration Rank Institution Department/Faculty Country

2008- Now faculty of Business |

faculty of Business |
Assistant Management
2013-2008 Professor AAU Jordan
OTHER EXPERIENCE
Duration Rank Institution Department/Faculty Country
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JOURNALS
Author]s Title Journal Vol./No. Publication Date
(In Order)
G il & jlal) A s laal) dng) i) o shall 43 Y1 Al 24(2) | 2020
hbae 2 Bl 2l sall 4,000 8 Akl
Caatat Al 53 8L Ll Avilase < Ulrich's
Sy delia 4y 5aY)
aalioal) ddlal)
Ahmad Albloush, Taming Wasta through Asian Journal of 13(1) | 2020
Ghassan Al-Utaibi, Sadi Training Opportunities Business and
Taha, Alhareth in Jordan Accounting
Abuhussien SCOPUS
Ahmad Albloush, Sadi Impact of International 24(5) | 2020
Taha, Abdelrahim Organizational Journal of
Nassoura, Anu Vij, Citizenship Behavior Psychosocial
Om Prakash Bohra, on Job Performance Rehabilitation,
Najeeb Masouad and in Jordan: The
Alhareth Abu Hussien [ Mediating Role of SCOPUS
Perceived Training
Opportunities,
oale 5 ise gl Cpan alse zlaill ds all ‘ 23(1) | 2020
DL el )3 psball 43 )Y) Alaall
& Sl fiul Baaas Adpkal
G380 1) b o guin AELE)
salul) Akl caalal Ulrich's
_:\,3.'\.3)“}]\
Rashad AlSaed Impact of 15(10) | 2019
AlHareth Hussein Organizational European
Citizenship Behavior Scientific
on Organizational Journal
Commitment on
Jordanian Frontline SCOPUS
Employees of Arabic
Bank
Kanaan, R. K., Knowledge IUJBMER 10(3) | 2019
Hussein, A. M. A, & Management-
Abumatar, Contemplating the Link Ulrich's
between Knowledge
Sharing, Technology,
and Employee
Motivation.
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}j 6‘\.;.&;‘);}\ ‘L)S‘}‘: }Ji craa.h

Ly aitl) CELED Ly ) 50l Egall 6 5 Al Jsie | 2019
Sag 0 ¢Cppa DY) e Jaall 0 il 8 Jaibeay) calad Al all
Glaalal) Al gl Jigal) Ulrich's
ii,,sa)“zl\
sl ise sl Al jall caala eahaiill ol I dagus 1) 50l bl 3 s Jssa | 2019
Cpa e bl (SN il s A, daalal) all
Slaalall (8 plelall o1 Ulrich's
Lalal) dua Y
G sl (el (S & Y ol Sl 2 o stall A yall Al 2(11) | 2018
e aaadl ¢ gl il
& Gl Claagil iy
Laalusall e liall S L)
Ayl Al oY) 8 Al
askall
Alshurideh, M., Al Determining the main Journal of 23(5) | 2017
Kurdi, B., Abu Hussien, factors affecting Marketing
A., & Alshaar, H. consumers’ acceptance Communications
of ethical advertising: A
review of the Jordanian
market
Ammari, G., Alkurdi, B., Investigating the Impact International 9(2) | 2017
Alshurideh, A., & Abu of Communication Journal of
Hussien, A. Satisfaction on Marketing
Organizational Studies
Commitment: A
Practical Approach to
Increase Employees’
Loyalty
Abu-Hussein, A. M., Impact of Job Stress on Research Journal 9(2) | 2016
Abu-Salih, M. S., & Al Job Performance among of Social
Saket, L. Z. the Employees of Jordan. Sciences
,H.-A.R.E.T.H. ABU- E-marketplace legal and Journal of 2 2016
HUSSIEN regulatory framework in Theoretical and
jordan: a general view Applied
Information
Technology
Cpen ol &) Sl dadaul) Alaal) i 8 460 ,Y) Aladl) 13(1) | 2016
IS ) L dnekal) dle ) Jae Y1 5l
i Y delual) A,V Axalall/
G sl bl sall ¢ e CLEAT 5 Ao Laia¥) Al 5 pusal) Ji 52 Al 43(1) | 2016
Cillaal) Aada 5 jUa) 3 Janl) Jaia V) Aaalal)
Jee V1 el i la il
Al-Qaisi The factors Affect Long International 9 2014
Abu Husain Term Debt Structure in Journal of
Industrial Firms Management
Sciences and
Business
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Shagrah, A. A., & A Model of Jordanian International 23(2) | 2014
Husain, A. H. A. Firm’s Trainees’ Information
Acceptance of A Web- Management
Based Training Association
Husein, A. H. M. A., Al- The Impact of Social International 3(4) | 2013
Sukkar, A. S., Salah, A. Network Sites to Journal of
A. A., & Jaradat, A. A. Determine Student’s Business,
Orientations: Field Study Humanities and
on Jordanian Private Technology
Universities
Al-Sukkar, A. S., The Effect of Applying International 3(2) | 2013
Hussein, A. H. M. M. A,, Artificial Intelligence in Journal of
& Jalil, M. M. A. Shaping Marketing Applied Science
Strategies: Field Study at and Technology
the Jordanian Industrial
Companies
Al-Sukkar, A. S., The Effect of Social International 4(5) 2013
Hussein, A. H. M. M. A, Responsibility in Journal of
& Jalil, M. M. A. Achieving Competitive Business and
Advantage: Field Study Social Science
in the Governmental and
Private Hospitals in
Jordan
CONFERENCES
Author/s Title Conference Country Date
(In Order)
(e g Anadl Ylsdl Bl aki | glaly sl S Jeal) aladl sl | ooy | 2018
“t 9 & Olleall Baga e g pCN) | dasls (JleeY) LIS FBpiall aojlia) &
Ay Alaall elgu) Ayl Glee
9 el bl 8 ol 5ol yaige o ald) slugyg shaeall a5 | oy | 2018
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KPP el Glee daals cBpiall 2018 (oo V) dalall Cilaalall ¢l
ekl G plaly 53l saise 509 e Anadl yled 3l ki g | ey | 2018

Ayl Glee dasls cBpieall (Ain,Y) ylaall 8 Jasll 35 el
.c‘ﬁj‘i By b Jlee¥) Cilaliio CASS e o Clagled) Laglyi€s yualic auin | oay) | 2017

(G . R . . . .
BRI @)ﬂ\ quc_ daals Byl e C:D\..J.\AS\ CLAJ dﬁ‘}c—

(Jlee¥) b Eaall clalady) yaise ol e daglgsall bl oyl | 2016

Suskd! Al Glee daals Al VL) ClS)d b el

o Agasilel) 0¥ ASlad) b
I

(Jlee¥) b Eaall clalady) s Slsad) (p€a dumdil i cp ALY | ooy | 2016

Al Glee dadla & Laplanil) Aikalgall ellusg daylll

Ay Glagleal) Liagl g1 cilSyé
FESWA () RIS PV QU PR QESNIC ISR Gl Ll Al lae dasls ga | oY) | 2016

O ) Gl Anals illy ainal) ol

Soalladt | Jlel) b Zoal) Glalady) aise Aoadliuly il angll 3| ooy | 2016

. 5_“ Al Jlee daals & Wl dde Gpead e cilleal)

oY) B asdl QL) ASH
o
BOOKS
Author/s Title Publisher Edition Date
(In Order)
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MEMBERSHIPS OF SCIENTIFIC AND PROFESSIONAL SOCIETIES

1. Jordanian Trainers Society

2. Arab Trainers Union.

3. Arab Thought Forum.

4. Civil Service Bureau.

5. Institute of Public Administration.
6. All Jordan Youth Commission.

7. Independent Election Commission.
8. "Erada..

9. Royal Scientific Society.

UNIVERSITY COMMITTEES

The committees for discussion of MA and PhD theses in Jordanian universities: Al-Balqa Applied, Al-Israa,

Middle East, Islamic Sciences, Al-Bayt, Mu'ta, Al-Zaytouna.
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WORKSHOPS ATTENDED

1. Scientific and professional courses related to university teaching skills.

2. International Computer Driving License 2009.

3. Training of trainers - Bridge International / Independent Election Commission 2013 until now.
4. Training of trainers - United Nations Organization (UNICEF) 2013.

5. 1SO program

WORKSHOPS OFFERED

Implementation of more than a hundred training programs in the field of: human resource management,
organization, time management, ecffective communication and communication skills, negotiation
management, meeting management, report writing, work stress management, teamwork management, change
management, talent management, creativity, and management With goals, leadership skills, job description,
employment interviews, employee performance appraisal, simplification of administrative procedures, and

organization analysis.
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RESEARCH INTERESTS

Project Management, Operations Management and Operations Research, Human Resources
Management.

LANGUAGES

Arabic, English

OTHER COMMUNITY ACTIVITIES

AWARDS RECEIVED
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Student Name Thesis Title

V) CVLY) A5d b el el st e duadanl) d3layl) 3 | e sl desa | ]

2018/12 | osbll sal| 2

Bl Fumcadiall Luwvigh GISAN S alidl plad o apgl dlude Jass 3| Ake 2l 3
1 goladd

dpeliall GIGAN 8l 3l Gl el e oadliad) Sl 4
GVY) A daaliad)

Al b Al Cladlial) e sl gl bzl Hla clajie gosis G ie | L5
WY b dalal) daaliadl) Ay lial)

Loy oS idagll Ll DA e adagll o) e dpesll i) 512018 | Sladdadl sl |6
) Aalall cilaladl b

aall dgdl b cldaal B3 o A AEN) Apddl ylsdl sla) Akl Gle e | 7
2018/1.355,Y!

Slsbaslly B2a) delica GlSE b 5l Cladlind o calsdl sl | goradl S8
2017/6 cdsa )

bl A8 b cplalall iadagl) o1 e il gl il plme 3 | Aelsall |9
2017/5 ¢asay)

2017/8 syl e |10

2017/8 | el sena | .11

2017/3/1 « ¥ sl adaa slimel ol e gl sl ) | el Ay | 12

G ALY Bl dhe¥) Lulee Gul e il BV dalee i | sl 235 13
2016/12/18 cassY) Aalall ciliied

2016/8/13cialall 43 ¥ claelal) ¢la) o JLdY) elujy elaaal) (s i | Awt Jole |14

i) Lalal) Glaalall b daadl) el JSE e delany) Adgpeal ) | Slatipl 33151 15
2015/12/19

Za
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ialall cladied) b dand Aah gplelll dole e dediall Al i | ol Fiee | 16
2015/11 .ass,y)

VL) desane b Aabidl Adell e Jle¥) clo) cllne gls | el @3S 17
2015/9/12 «assy)

2015/8can ) alall Cilaalall b dpeall el e cpleladl (€ i o) e 20a) ) 18

lls Auhrshid) daals 8 gl SN e AL saall gl Sosexd) glde |19
2015/6/24

A gl B e ) e Agg ) deSall el p | @Ol dub) 20
2015/6/1645<

ehfiadl b Apasal bl sl e dnad slsl sl clajes g | S0l jee |21
2016/3/5 (la Ay 31 oomnasl

SIS G gl Al (pead e ) Slailiuly oaflia) sl | Al sl ) 22
2016/3/5 3! b asd) G

ASL) Sy b Adsal) slaieY) ulee Gals e Waly dndd) ylsdl pla) (il | 0N Saa | 23
2016/2/14 <) ds)yng ey slile

Aladll 3 dusldl L) GiSHd b il plad e daglgSall cpill | Obsbll sl |24
2016/2/13 Aeilgll assY)

2015/5/30 i) dalall Ll chyasadl ol o cilossll sagn sl 3 | el e | 25

AAuY ASAN 3 AW chlil s e chbil aes M Masad g | el W) 26
2015/3 4kl

o Slogleall Laslsi€s lia 3 Jlee¥) sy e spall Gl asaudgl | gdne) e |27
2014 /12/2953)

QB S alil b Adpad) claall s e gledll adlpd) Sl @ | gstewal) |28
2014/12 < g

sl VLN a0 odeall el Jle Akl aes sale) | @0 g | 29
.2014/5/10

VL) degene b cplelall anls ) il oW1 e dadd) b | SSWall )30
2014/6/1 g5l asay)

e AWl oy b Al Adn Gadd dY) e Jled) clal | okl sl 31
2014/5/26
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QA EEE;E[_]IéEnESV" CouncilSession (13/2018-2018), Decsion No- 15, Det: /12208




AMMAN ARAB UNIVERSITY I I

A s led ! 35 galt 3,018

Human Resources Department

(Sl A yund) g Uadll b Fpudlinl) lialial) ad e (K8 JW Gy g | esomes e | 32
2014/8/23
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