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General Policy of Amman Arab University 
 

 

The following are the main guidelines of the University's strategy to implement its vision, mission and objectives, in the light of the acting laws and 
regulations of both the higher education sector and University. 

 

1. Citizenship: 
Promoting Arab citizenship and Islamic identity. 
 

2. Responsibility: 

Utilizing the University's capabilities and competencies for the nation and humanity. 
 

3. University’s Image and Reputation: 
Of the doctrines that should remain untouched. 
 

4. Accreditation and Quality Assurance: 
Main objectives the University endeavors to achieve and sustain. 
 

5. The Faculty Members: 
Full academic freedom is made available for all faculty members to enjoy and sustain.  
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6. Administrative Board: 
Job opportunities are available for the competent, and the priority is given to  the most willing, capable, informed, and dedicated personnel 
to take up administrative positions. 

 

7. Students: 
One of the main University objectives is taking care of students and honing their personality. 
 

8. Academic Programs and Study Plans: 
Keeping pace with modernity, innovation, and workable plans to meet the changing demands of society. 
 

9. Governance: 

Responsible governance and well-qualified in leading the university to achieve its goals. 
 

10. University Resources: 
Maximize and maintain the University's resources. 
 

11. Scientific Research: 
It serves sustainable development and delivers economic output. 
 

12. International Cooperation: 
To build cooperation and partnerships with prestigious, professional and international institutions that serve the development of the 
university and achieve its goals. 
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13. Capacity: 
Developing and enhancing the capabilities of the university family and providing the necessary environment for its development. 
 

14. Electronic Culture: 
Enhancing advanced electronic environment at the University. 
 

15. Cultural Diversity: 
The community of university is based on pluralism, cultural diversity and tolerance of the other idea. 
 

16. Volunteering: 
Enhancing the culture of volunteering for the service of university and society.  

 

17. Work Plan: 
Work plans, stemming from the university's strategy, are a roadmap for the process of the University's academic and administrative units. 
 

18. Continuous Education: 
Continuous education is an institutional culture of the university and   seeks to disseminate and consolidate. 
 

19. Outcomes: 

Asserting competent and up-to-date University outcomes. 
 

20. University Ranking: 
The University seeks to occupy advanced positions in the local and international ranking classifications. 

 


