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The study discussed an important subject related to the gradual of 

discipline in the Jordanian code and its effect on the stability of public job 

through an analytical and theoretical method. The study started with a 

definition of discipline penalties, its types and importance by dealing with 

valid and former Civil services in public universities as well as the role 

played by those penalties in public job and the role of public servant in 

accepting those rules. This was done by discussing the legal and judicial 

rules restricting the administration role when applying those rules and the 

authority of the administration within absolute and restricted authority. 

Moreover, the study the issue of judicial system independence code 

through clarifying judged discipline as well as the role of judicial 

observation on the administration work when issuing its decisions and 

observing the principles and general rules related to suitability. Moreover, 

it pointed out to he illegality of double penalty by considering the balance 

between the severity of penalty and the severity of the breach 

representing an important rule for the administration work. In conclusion, 

the study presented several findings and recommendations, hoping to be 

followed by the Jordanian legislator.  

 

 


