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Abstract

The study aimed was to detect the impact of organizational culture on

creative behavior in engineering consultancy companies in Amman, Jordan.

A case study was conducted on one of the largest multidisciplinary
consulting companies with distinguished position, which is DAR AL OMRAN
Engineering Consultants Company. The study sample included the company’s
community of all employees in different positions and grade levels, which is a
comprehensive survey, with number of (416) employees up to the date of

preparation of this study. In order to achieve the objectives of the study and



test the hypotheses a descriptive analytical and field study method has been
used, where the researcher based the data on primary and secondary data
sources. The secondary data sources was collected referring to the (related
previous studies, books, reports, websites and journals), and primary data
sources, was collected based on the survey results which the researcher
developed a questionnaire. To ensure the validity, consistency, and reliability
of the study tool it was subjected to Cronbach’s Alpha test, which was

extracted with a value of (96%).

The questionnaire was distributed and only (389) were identified as valid
responses that went through the statistical analysis for the study by using
statistical package for social science (SPSS). The study reached to set of
conclusions, the most important were: trends in study sample towards the
prospects of the independent variable "organizational culture” and the
dependent variable "creative behavior”, all came within the high level.
Statistical indications showed that there is a positive effect on organizational
culture prospects statistically, on the creative behavior prospects in DAR AL

OMRAN Engineering Consultants Company.



In regards to the findings and conclusions of the study showed, a set of

recommendations has been resolved; the most important were is as follows;

Emphasize the importance of prevailing organizational culture, review
its prospects continuously to enhance the positive aspects and address
the negative aspects.

Further studies on organizational culture prepared to include broader
aspects and prospects, other than the ones been addressed in this study,
and apply this study to other organizations that are within the
engineering consultancy sector, where this is a vital and influential
sector in the Jordanian economy, where the core asset of the business is
human resource efficiency.

This study recommends the top management to encourage
improvement, creativity, and test innovative work methods. Exploit
every new idea, and eliminate all obstacles that will hinder creative

ideas.



= Provide financial support for creators through the allocation of bonuses
for creative projects. Provide moral support and facilities that contribute

positively to the creative process.






