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 الملخص

 ححسسسسسمل عمل ل  حعتبحرهح كالتع  نالاخت حر   عمل ل هح الخحصسسسسل كال ةو  لأنواعالمؤسسسسساسسسسحه المحع     م    تهتم

 فرادالأ  سؤهلاه عسن ككسشف تطوير  رحلل أيضح، ح ث إنهح كتطوره الفرد ح حة كفي المؤسال كنموهح ح سحة في

، خرالآ على  مهمح كل ل تعرف انتهحزهح – كالفسرد الممظمسل– الطسرف ن لكسلا يمةن فرصل كهي للعمل, المتقد  ن

 الفسسسسسسسسرد ك  ف ح، فسسسسسسسسشل إلى تسسسسسسسسؤد  أن ي تمل التي الالب ل ال وانب اكتشحف ح ث يمةن  ن خلال هذه العمل ل

 كالسذ  ثرك  ال سدثسث العلمي الات سحه كالتع  ن( انتهسح  اسسسسسسسسسسسسسسسترات   سل الاخت سحركيمةن  ن خلال هسذه العمل سل  

في رف   أهم اسستقبلاو كالذ  ياسس اسسستامحرهح يمةن كالتي فسسسسسسسسسسسسسسسسسي الفرد الإي حب ل أك المشسسر ل ال وانب على  بحشسسرة

 .كت ق ق اهدافهح التي تاعى ال هح كفحءة الممظمل كازدهحرهح

، كتم تطوير الأردن اسسستشسسسفى    م   العح ل ن في  اسسسم التمريي في آل لتمالت كحدة المعحثمل في الدراسسسسل ال 

 .العح ل ن أداءكالتع  ن في ت ا ن  الاخت حر محرسحه  أثراستبحنل ت تو  على الأسئلل التي تق س 
 

، ك د تم اسسسسسسسترعح   الأردن اسسسسسستشسسسسسسفى  ( اسسسسسسستبحنل على عم   العح ل ن في  اسسسسسسم التمريي في300توزي   تم 

 كالتع  سسسسسسسسسسسن الاخت حر لممحرسسسسسسسسسسحه إحصحئ ل دلالل ذك اي حبي أثر كعود  ( استبحنل،  كأ هسسسسسره المتحئسسسسسسسج172 

 د ل ،الإن حز سرعل العمل، في الالت ام  الممرض سسسسسسسسسسسسسسسسسسسسسسسسن أداء نت اسسسسسسسسسسسسسسسسسس  على( العمل  ةحن  عحثمل المقحبلاه، 



سسسل أثر . في ح ن لا ثوعدالأردن  اتشفى في( الابتكحر العمل، س س س  كالاستفاسسحر  ن للاختبحراه، إحصحئ ل ذكدلالس

 في( الابتكسسسسسسسسسسسسحر العمسسسسسسسسسسسل، د ل ،الإن حز سرعل العمسسل، في الالت ام  الممرض سسسسسسسسسسسن أداء ت اسس ن على المراعسسسسسسسسس 

 . الأردن  اتشفى

  ةحن  عحثمل الاختبحراه،  كالتع  ن الاخت حر لممحرسسسسسسسسسسسسسسحه إحصسسسسسسسسسسسسسحئ ل دلالل ذك أثر كمح ا هره المتحئج كعود

 أثر ثوعد لا ح ن في. الأردن  اسسسستشسسسسفى الممرضسسسس ن في إن حز سسسسسرعل على( المراع   ن الاسسسسستفاسسسسحر العمل،

 .الأردن  اتشفى في الممرض ن إن حز سرعل على للمقحبلاه

 ححعحه    ثتوائم كبمح كالتع  ن الاخت حر عمل ل  راحل  ةحفل الد  ق التق د على صسسسسسسسسسسسسسست الدراسسسسسسسسسسسسسسسل  حلتأك دأك 

 عن  ع دةو   وضسسسوع ل  عحث ر كي مل في  اسسسم التمريي العح ل ن عم   أداء ثوثق برنح ج ، ككضسسس الماسسستشسسسفى

 كذلك التع  ن الاخت حر عمل ل إعراء عمد الخحرع ل  حلخبراه الاسسسسسسسسستعحنل للأك الشسسسسسسسسخصسسسسسسسس ل، ك   العوا ل تدخل

 للو  فل. المرش  ن ب ن  ن فضلالأ على كال صول أكار خبراه لكاب
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Abstract 

 Successful institutions of all kinds, private and governmental, are interested in the 

selection and appointment process. As a crucial  process  in  the  life  and growth of 

the institution and in  the life  of  the  individual  and  its  development ,  As  a  stage  

of development and  exposure  to the qualification of individuals applying for work 

, is an opportunity that both parties – the organization and the individual – can seize 

to identify each other; where through this process can detect  the negative aspects 

that are likely to lead to the failure of the individual functionally , through this 

process (selection and appointment) Adopting a modern strategy that focuses 

directly on the bright or positive aspect of the individual which can be invested in 

the future contributes to raising the efficiency of the organization and its prosperity 

and achieve the goals it   seeks.                                                                               



The targeted sample, in this study, represents all employees in nursing departments 

at ''Jordan'' hospital. In order to measure the impact of appointment and selection 

practices on improving employees' performance, a detailed questionnaire which 

includes questions could measure employees' performance was developed. 

(300) questionnaires were distributed to all employees at Nursing departments at 

''Jordan '' hospital. (172) forms were got back. 

This study revealed many beneficial findings such as: 

- There is a statistically positive significant impact for appointment and selection 

practices (such as interviews and workplace previewing) on improving nurse's 

performance (job commitment, achievement pace, job accuracy and innovation) at 

"Jordan" hospital. Whereas there no significant impact for test and references' 

enquiry on improving nurse's performance      (job commitment, achievement pace, 

job accuracy and innovation) at "Jordan" hospital.   

- The study revealed that there is a statistically positive significant impact for 

appointment and selection practice (Tests, workplace preview and references' 

enquiry) on nurse's achievement pace at "Jordan" hospital. Whereas there is no 

significant impact for interviews on nurse's achievement pace. 

-The study recommended emphasizing on a strict complying with all appointment 

and selection process' phases that suits the hospital needs. And to develop a program 



that documents the performance of all employees at Nursing departments, and 

containing objective criteria away from the intervention of personal factors, and try 

to use external expertise when conducting the (selection and appointment) process, 

so as to gain more experiences and get the best among the candidates for the job. 

 

 


