JE degana b Adigh BLEN) o catlsall Baf i

dudlal) slas)

daa Laflpa CRugy i

‘a\jﬂ\ 2aa) JJ.S JJKJ.“

seild

Cadiely (J8 degana b Gaidagll WLVl e calsall 53 S Gl ) Adlall Al s
D) s AaSadl) dpalell Dlaally psbeadlly (i€ ) ol i) jba ) meid) e dull
+ sl By alsall )1 aseda

Jalil) easal) Aleny Eialll cualiy J& de genal Allall L)y diyla slaiely Liald) Cadls Gas
Slo Jain Gl clug )y agaclusy agilsis Al Jilsall shae e Ailinl (140) aojsi ellyg
(%100) Zess Dl (140) & lasin) & Auhall sda i ) Joeasll Auhll cilyitia (uSad culyié
Afilany) @hlaad Lada anel @llyg (%2.1) Loty Llan) (3) alesuls

ANVAD (ggise die Ailan) ANS 53 i asay lgaal o OIS &l 520 ) Auhal) caals
o (alsall Hdiy el Llaa¥ly caalsall jlidly caleall Glagind) caalsall 35y dilasy)

i e pane i (hidaol) Bl ly Ghasll illy dsl Dgeall) aiagll Bls )



Y A o sl 8L gl e OIS Slaasill e 23as Luball Cuagl Z 238 ega g
A8 ccalgall HLadl) Calsall 55la) (gand yagkal Byg ping clgall 8)la) asghar ISHA el & lalall

e s Lea ST (S (calsal



The Effect of Talent Management on Job Engagement at Nuqul
Group
Prepared by
Ghadeer Haddad
Supervised by
Dr. Anwar Al Azzam

Abstract

The present study aimed to demonstrate the effect of talent management on
job engagement at Nuqul Group. The study relied on the analytical descriptive
approach based on the books, sources and scientific journals related to the concept

of talent management and career linkage.

(140) questionnaires were distributed to the directors of the administrative
departments, their deputies, assistants and the heads of the departments, including
items that reflect the variables of the study to obtain the results of this study, 140
guestions were retrieved (100) %) and excluded by (2.1%) because it is not valid for

statistical tests.

The study concluded several results, the most important of which was the
presence of a statistically significant impact on the level of statistical significance of

talent management (attracting talent, talent selection, talent retention and talent



deployment) on the functional correlation (functional vitality, job dedication, and

career absorption) at the Nuqul Group.

In light of these results, the study recommended a number of
recommendations. The most important of these was the increase in the awareness of
the departments and leaders in these companies about the concept of talent
management and the need to develop more talent management (talent selection,

talent deployment) than it is.



