
 ومستحضرات الكيماوية الشركات الصناعية في الوظيفي المسار في التدريب عملية مراحل أثر

 التجميل

  إعداد

 زعل محمود العرينات

 إشـــــراف 

 أبو تايه كريم بندر الدكتور

 الملخص

هدفت هذه الدراسةةةل  لي ن أث  مر حراعم ية  ل اليدرفي فل الة ةةةأر الفي ال فل الاةةةرعأة ال ةةة أي ل 

  .فل يةأثالك ةأوفل وح يحضراة اليجة م 

ذ تم تطففر اسةةةةي أجل لجةب ال  أجأة حا ح ةةةةأ رهأ   اييةدة الدراسةةةةل ي ي الة لو الفاةةةةال اليح   ل 

الاةةةةرعأة ال ةةةة أي ل  ( شةةةةرعل حا72لةجةفع ) 4150ويد هم عأفل العأح  ا حجيةب الدراسةةةةل  وشةةةةةم  الأول ل

وتم   شةةرعل فل يةأث138حا  اةةم  اليل وافقت ي ي الةاةةأرعل فل الدراسةةل الك ةأوفل وح ةةيحضةةراة اليجة م

ال ألغ يد هم  % حا حجيةب الدراسةةةةةةل8 ي ن  ةةةةةة ل  اسةةةةةةي أجل ي ي  فرا  الع  ل الةعيأرئ ياةةةةةةفا  أ  352 تفزفب 

  وقد % حا الاسةةةةةةي أجأة الةفزيل82( ال ةةةةةةألحل ل يح  م ن  ةةةةةة ل 289وتم اسةةةةةةير ا  ) ( يأحم ويأح ل4150)

 ط قت الدراسل حجةفيل حا الأسأل ي الإع أ  ل لإيلأر خ أ ص الع  ل الةعيأرئ.

وخ  ةةةةةت الدراسةةةةةل  لي العداد حا ال يأ و عأث حا  هةلأ و ف   مر ذو  لالل  ع ةةةةةأ  ل لةراعم ية  ل 

وتق  م وحيأبعل   وت ا ذ ال رجأحو اليدرف ل  وت ةةةةةةةةةةةةةةة م ال رجأحو اليدرف ل  اليدرف  ل اليدرفي) تحداد الاعي أ أة



  واليرق ل  واليأه م الفي ال  الفي ال ) تعط ط الة ةةةةةةةةةةةةةةأر هأبعأ ال رجأحو اليدرف ل( ي ي الة ةةةةةةةةةةةةةةأر الفي ال ب

  ا ذ ال رجأحو اليدرف لوالإنداع الفي ال( ل عأح  ا  وو ف   مر ذو  لالل  ع ةةةةةةةةةةةةةةأ  ل لةراعم ية  ل اليدرفي )ت 

  ه ) تعط ط الة ةةةةةةةةأر الفي الأبعأ وتق  م وحيأبعل ال رجأحو اليدرف ل( باةةةةةةةةلم خأم ي ي الة ةةةةةةةةأر الفي ال ب

 والإنداع الفي ال( ل عأح  ا.  واليرق ل  واليأه م الفي ال

ضةةةرورئ تطففر حالف   :ألعداد حا اليفاةةة أة عأث حا  هةلأب فل ضةةةفذ هذه ال يأ و  واةةةت الدراسةةةلو 

  والذي ا علس ي ي رضةةةةةأ العأح  ا  فل   ارئ الةفار  ال اةةةةةرفل الةلةل الة ةةةةةأر الفي ال الذي هف حا الةاأه م

                                                                                                                                                                                      واجيةأؤهم ل ارعل.
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Abstract 

This study aimed to explain the impact of the training process stages in the on 

the career path in the Chemical and Cosmetic Companies in Amman. 

The study relied on the descriptive analytical approach, A questionnaire was 

developed to collect data from its primary sources. The study population included all 

4150 workers,  for a totaling (72) Chemical and Cosmetic Companies that agreed to 

participate in the study from 138 companies in Amman, A total of 352 questionnaires 

were distributed randomly to the randomly selected sample,  8% of the sample 

population totaling (4150) employees. 289 questioners were valid for analysis 

representing 82% of the distributed questionnaires; The study applied a set of 

mathematical and statistical methods to show the characteristics of the chosen 

samples.    



The study concluded several results, the most important of which was the 

presence of a statistically significant impact at the level of significance for the stages 

of the training process (Identification of training needs, Design of the training 

program, Implementation of the training program, Assessment and follow-up of the 

training program)  on the career path and its dimensions (Career path planning, 

Rehabilitation, Promotion and Job Innovation) for employees ,and the presence of 

the impact is statistically significant for the stages of the training process 

(Implementation of the training program and Follow-up assessment of the training 

program) in particular on the functional dimensions path (Career path planning 

Rehabilitation, Promotion and Job Innovation) for employees. 

In light of these results, the study recommended several recommendations, the most 

important of which is the need to develop the concept of career path through the 

stages of the training process, which is an important concepts in human resources 

management, to be reflected on the satisfaction of employees and their belonging to 

the company. 

 


