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 الملخص
 

أثر المم رسةةة ل الاءةةةراة الارا الملارل الفيةةةرال فلا املاة ا   م  لا هدفت هذه الدراسةةةل  لي ن    

، وا  مدل الدراسةةةةةل  مي الملوص الل ةةةةة لا اليةةةةةررل امرلل ل ال دخدل لادل ل الوالل والم رو  لفلا  والف ئلا

لن المدخران ورؤسةةةةةةةةةة ة ام صةةةةةةةةةة ل والما  ةةةةةةةةةة ن   ملاة الف ئلا    للا  130الدراسةةةةةةةةةةل بمغت   لل و  .ال  م ملا

  سةةةةةة ادال نرل لص  و وا   م  لا، وتم اسةةةةةة ادال ا سةةةةةة ف لل للمر ن  ل ل الدراسةةةةةةل وت م مو  وا  ف ر فر ةةةةةة  ت

(SPSS). 

و م ت الدراسل  لي العدخد لن الل  ئص ر   لن أهمو  و لل أثر لممم رس ل الاءراة الارا الملارل 

ال ةة ل و ال دراب وال بلار ام ءةةر، و ا سةة اب ا ام ءةةر، و الفيةةرال )ت م و وت ةةم م الل   ل ام ءةةر، 

ل ةةةةةةةة ل أ ورل الل  ئص أ  او . ا   م  لا والف ئلا( فلا املاة ال علاءةةةةةةةة ل الاءةةةةةةةةراةو وامل   ام ءةةةةةةةةر، 

 واملاة الف ئلا. ا   م  لا مي املاة  ر   أكدر المم رس ل الاءراة أثراا  وامل   ام ءر



ت ع و وتبف ق المم رسةةةة ل الاءةةةةراة الارا الملارل أ  لصةةةة ل   أ ورل الل  ئصوب ا ةةةة فل الي  ل  

ال ةةدخدةةل لاةةدلةة ل الوالل والم رو ةة ل  امرلل ةةللا اليةةةةةةةةةةةةةةررةةل فاملاة ا   مةة  لا والف ئلا وت ع ةةو  الفيةةةةةةةةةةةةةةراةةل

  .لرت ر(ر   تادخره ))المل   ر( 

تءم ن المع خ ر والما خ س الف ئ ل   لي لصعلا ل اذي الارار  وفلا  لة هذه الل  ئص أو ت الدراسل 

ل لا الالملارل الفيةةةرال، ودا لا  الاراوالمم رسةةة ل الع ئدا  امليةةةبلمم رسةةة ل الاءةةةراة ل  فل ملوا   م   ل 

مم رسةةةةةةةة ل الاءةةةةةةةةراة الارا الملارل الفيةةةةةةةةرال وب    المل فر الم  اال لم أهم ل ال دراب وال بلار ام ءةةةةةةةةر، 

 .ميررل امرلل ل ال دخدل لادل ل الوالل والم رو  لل
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Abstract 

This study aimed to identify the impact of green practices of human 

resources management on the social and environmental performance The Modern 

Jordan Company for Oils and Fuel Services. The study employed the analytical 

descriptive. The study sample consisted of 130 subjects: managers, heads of 

departments, and specialists in environmental and social performance. The was us 

questionnaire was developed to collect, analyze and test the hypotheses using the 

SPSS program.  

Many results ware revealed by the study the study revealed several results 

finders, the most important of which was the impact of green practices of human 

resource management (green job design and analysis, green recruitment, green 

training & development, green health and safety, green compensation) on social 



and environmental performance. Also, the results showed that green health and 

safety practice had the stronger impact on social and environmental performance. 

         The results showed that the level of activation and application of green 

practices for managing human resources and activating the social and environmental 

performance in The Modern Jordanian Company for Oils and Fuel services 

(Manaseer) was highly estimated. 

In light of these findings, the study recommended decision makers to include 

environmental and social standards in all activities and practices of human resource 

management, to increase the awareness of the importance of green training and 

development, and to highlight the benefits of green practices of human resource 

management in The Modern Jordan Company for Oils and Fuel Services. 

 

 


