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Abstract

This study aimed to identify the impact of green practices of human
resources management on the social and environmental performance The Modern
Jordan Company for Oils and Fuel Services. The study employed the analytical
descriptive. The study sample consisted of 130 subjects: managers, heads of
departments, and specialists in environmental and social performance. The was us
questionnaire was developed to collect, analyze and test the hypotheses using the

SPSS program.

Many results ware revealed by the study the study revealed several results
finders, the most important of which was the impact of green practices of human
resource management (green job design and analysis, green recruitment, green

training & development, green health and safety, green compensation) on social



and environmental performance. Also, the results showed that green health and

safety practice had the stronger impact on social and environmental performance.

The results showed that the level of activation and application of green
practices for managing human resources and activating the social and environmental
performance in The Modern Jordanian Company for Oils and Fuel services

(Manaseer) was highly estimated.

In light of these findings, the study recommended decision makers to include
environmental and social standards in all activities and practices of human resource
management, to increase the awareness of the importance of green training and
development, and to highlight the benefits of green practices of human resource

management in The Modern Jordan Company for Oils and Fuel Services.



