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ال ن صةةةةةةةيأ    ه هدفت هذه الدراسةةةةةةةل علف الى أث  اف سؤأ ال اةةةةةةةة ليل اموى   يل ف       ل  ةةةةةةةأ    

الدراسل  اف ال نهج ال صف  الىحايا  ،  ك ن   ى ع الدراسل  ، ا ى د  اف املىزام الىنظي   ال  ارد البشأيل

  ظف، (385) ن ال   اين ف  الإدارا  الأئيايل لاشأ    الى ب ل ل     ل  أ    ال ن صيأ  الب لغ  ددهم 

ىاف ال   م  الى  ريل  الصةةن  يل    نين  اةة ه ل  ةةأ ب ب   (17)حيث  ضةةم      ل  ةةأ    ال ن صةةيأ 

فقأه ل  ع البي     الأ ليل  ن  ينل  (40  م  صةةةةةةة يم اسةةةةةةةىب  ل     ب  ن ) ،   ل   ذا   اةةةةةةةة ليل  حد د 

 (129   ن ال دد الذي خضةةةع لاىحاي  ) اسةةةىب  ل، (129)   م اسةةةىأداد اسةةةىب  ل، (145) الدراسةةةل،  م    يع

 اسىب  ل.

ال اةةةةةةةةةة ليل    ايل الىحاي  الإحصةةةةةةةةة ئ   م الى صةةةةةةةةة  علف  د   ى ئج  ن سنأ ه   سن  اةةةةةةةةةى    ب د عوأاء 

اموى   يل ف       ل  ةةةةةةةأ    ال ن صةةةةةةةيأ    ه ال  ارد البشةةةةةةةأيل و ء ندرول  أ ف ل،  سن  اةةةةةةةى   املىزام 

دملل  الىنظي   ف       ل  ةةةةأ    ال ن صةةةةيأ و ء ندرول  أ ف ل،       صةةةةات الدراسةةةةل علف  و د سؤأ ذ 



   ه ال  ارد ف       ل  ةةةةةةةأ    ال ن صةةةةةةةيأ  ( لا اةةةةةةةة ليل اموى   يلα 0.05=)عحصةةةةةةة ئيل  ند  اةةةةةةةى   

) الب د امقىصةةةةةةةة دي، الب د الأخعق ، الب د الق     (  اف املىزام الىنظي   ب ب  ده )املىزام البشةةةةةةةةأيل ب ب  ده 

( 1)النى ئج س صةةت الدراسةةل ب د    صةةي    ن سنأ ه    ف  ضةة ء (. املىزام ال  ي ري  املىزام ال اةةةى أ، ال  طف ،

 ن ال هم سن  اىزم  نظ    الأ   ل ب    اةةةة لي  ه     ه سصةةةح ل ال صةةةاحل           ه   ارده  البشةةةأيل 

ضةةةةةةأ ر  الىن يع ف  الح افز  (2) بشةةةةةة   خ ه، لأن هذا املىزام ب ىبأ ب س بل اسةةةةةةىس  ر ف  ال  رد البشةةةةةةأي.

ال ةة دبةةل  ال  ن يةةل  الىأ يز  اف الأ شةةةةةةةةةةةةةةاةةل ذا  الابي ةةل اموى ةة  يةةل  الأخعقيةةل الى   أ كز  اف الىحفيز 

 ال  ن ي لافأد   ك فئ      ىهد  فق  ظ م بحقق ال  ض  يل ف   قييم الأداء.

 زام الىنظي  ،      ل  أ    ال ن صيأ.  ال اة ليل اموى   يل، ال  ارد البشأيل، املىالكلمات المفتاحية
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Abstract 

This study aimed to know the impact of social responsibility at Al-Manaseer 

companies group toward the human resources on organizational commitment. The 

study employed of the study descriptive analytical method, population consisted of 

employees who work at the main administrative departments affiliated to AL-

Manaseer companies group which consists of (385) employees, and (17) companies 

in different commercial and industrial fields, between public shareholder & limited 

liability. A questionnaire consisting design (40) items to collect the raw data from a 

study sample, (145) questionnaires were distributed; totaling was to recover (129) 

and the number who underwent analysis (129) questionnaire. 

After conducting the statistical analysis process, the study arrived at number of 

results, the most important were: 



The level of social responsibility in Al-Manaseer companies group towards human 

resources have a high degree and the level of organizational commitment in the 

companies group have high degree. 

Also, the study reached the presence of effect with statistically significance at 

significance level (α=0.05) of social responsibility in Al-Manaseer companies group 

towards human resources with its dimensions (economic dimension, ethical 

dimension, and the legal dimension) on the, organizational commitment with its 

dimensions (emotional commitment, continuous commitment, and the normative 

commitment). 

 In light of the results, the study recommended a number of recommendations, 

the most important are:(1) It is important for the business organizations to be 

committed to all of their responsibilities towards the stakeholders generally, and 

towards their human resources especially because this commitment considers as 

investment in the human resources, (2) The necessity for variety of the material and 

moral motivation,  and focusing on activities of social and moral nature which are 

based on moral motivation of individuals, and rewarding the hard-working persons 

according to a system that archives objectivity in evaluating performance.  

 


