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Abstract

This study aimed to know the impact of social responsibility at Al-Manaseer
companies group toward the human resources on organizational commitment. The
study employed of the study descriptive analytical method, population consisted of
employees who work at the main administrative departments affiliated to AL-
Manaseer companies group which consists of (385) employees, and (17) companies
in different commercial and industrial fields, between public shareholder & limited
liability. A gquestionnaire consisting design (40) items to collect the raw data from a
study sample, (145) questionnaires were distributed; totaling was to recover (129)
and the number who underwent analysis (129) questionnaire.

After conducting the statistical analysis process, the study arrived at number of

results, the most important were:



The level of social responsibility in Al-Manaseer companies group towards human
resources have a high degree and the level of organizational commitment in the
companies group have high degree.

Also, the study reached the presence of effect with statistically significance at
significance level (0=0.05) of social responsibility in Al-Manaseer companies group
towards human resources with its dimensions (economic dimension, ethical
dimension, and the legal dimension) on the, organizational commitment with its
dimensions (emotional commitment, continuous commitment, and the normative
commitment).

In light of the results, the study recommended a number of recommendations,
the most important are:(1) It is important for the business organizations to be
committed to all of their responsibilities towards the stakeholders generally, and
towards their human resources especially because this commitment considers as
investment in the human resources, (2) The necessity for variety of the material and
moral motivation, and focusing on activities of social and moral nature which are
based on moral motivation of individuals, and rewarding the hard-working persons

according to a system that archives objectivity in evaluating performance.



