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، فن خلال فة فل في الأرةن هدفت هذه الدراسةةةل  لع فة فل اإ   ةارل ال عت  أع ءةال الشفةةة اةةةصة   ال   ةةةل

، وا  شد    فلاا ( 212الشفةةةةةةةة اةةةةةةةةصة   ال   ةةةةةةةةل، و أ ت  ة ل الدراسةةةةةةةةل  ءإ  وظ ئف  ةارل ال عت  أع ءةال 

الدراسةةةةةةل الش صف ال  ةةةةةةصي ال يأةأي، ول يدةا ءهدام الدراسةةةةةةل ع ع الس لة و يةةةةةة  ف ش  ل ءسةةةةةة أل و ةةةةةةة  ل 

( 29ف ش  ل فن الص يةةةةةةة  ، و صدم حش  وايأةا السة     اع ا اة  ءةال الدراسةةةةةةل لاكسةةةةةة س  لل الش   ل فن  

  ش  الدراسةةةةةةةل، وفي يةةةةةةة ل حلي ح ل حش  وايأةا السة     ة سةةةةةةة  داع الي فل ا ل ةةةةةةة ئةل، وعد فد ل  أع ف

 اس  دفت ف ش  ل فن الأس لةب ا ل  ئةل ال  صةل واكس دكلةل ل يأةا السة     واخ س ر الص ية  . 

 وا  أت الدراسل  لع  دل    ئف ءهشص  ف  يأي: 

  ودرحل ف اصةل.  ن الشف اصة   ال   ل اطسا  ةارل ال عت 

   وح ة ءإ  حو ةكلل  ل ةة ئةل   د ففةة  ل فة  ةلα=0.05)،  ةارل ال عت ةأةة ةه  ف  شةل  ايديد 

 اكح شةة  ي،الأةال  وال ش ، أع الأةال ةةةأةةةة ةه ف ص ةل  ال ةأع  ال عةةت(،حةةدولةةل  الأول ةةة  ،ايةةديةةد  الأهةةدام،

 في الشف اصة   ال   ل. السة ي(،الأةال 



  حا  ةكلل  ل ةةةةةةةةةةة ئةل   د ففةةةةةةةةةةة  ل الدكلل  ة ف وق   وح دعα = 0.05 ةال في الأ( في ففةةةةةةةةةةة  ل

الشفةةةةةةة اةةةةةةةصة   ال   ةةةةةةةل اة ل  لع الش  ة ا  الاةةةةةةة  ةةةةةةةةل وال ظةصةل  ال   ، الةش ، الش ها ال ةأةشي،  دة 

 س  ا  ال س ل، الش ك  ال ظةصي(. 

 وا  أت الدراسل  لع  دل فد  ل   ءهشص :

  لةاالأ    ئففي كسة  ءإ   فن ه  لطسةا  ةارل ال عت، وحلي لش  ءن اف ش  الشف اصة   ال   ل و.  

   ةال الكأي.الأرف  فف  ل يف  د في لأ ش ل لا طةط   داكه ش ع ةةشأةل ايديد الأهدام 

  وةن الة فأةن.   سةخ فصص ع الأةال الذاايلاط ة  فصص ع حدولل ال عت فن خلال  ا  و 

  اكه ش ع ة ل س ئا ال ك  ل حةل اليديثل الشف  دل في  شأةل ايديد الأول ة   لش  لص  فن ءإ  في     ا

 الشص ع ةا ا ءس ع، ورف  فف  ل ال ةأع وال ش . 

  ة فاف ةي  وفة  ة  وا شةةةةة ام والش  ةةل لصع ةاةةةةة ا ةورد ل ة ةل عدرل ال ة فأةنال اكسةةةةة ش ار في ايصة 

الشطأ ب، لش  لأة  ةةةةةةةةة  الساةةةةةةةةة د فن ةور في    ت  شأةل  ةارل ال عت في  اةةةةةةةةة اة ل ال عت  أع اسةةةةةةةةة  لال

 الشف اصة   ال   ل.
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Abstract 

The aim of this study was to examine the effect of time management on the 

performance of private hospitals in Jordan by studying the impact of time 

management functions on the performance of private hospitals. The study sample 

was (212). A collection of hypotheses was developed. In order to collect and analyze 

the data, (29) question-questionnaire was distributed to the study population. In the 

light of this, data were collected and analyzed using the statistical package. A set of 

descriptive and indicative statistical methods were used to analyze the data and test 

hypotheses. Private hospitals apply time management to a high degree. 

 

The study reached several results, the most important of which are the following: 

 The existence of a significant statistical effect at a significant level (α = 0.05), 

for management of the time in its combined dimensions (target setting, priority 



setting, time scheduling) on performance at its individual dimensions (learning and 

growth, social performance, environmental performance). 

 There were no statistically significant differences at the level of significance 

(α = 0.05) in the level of performance in private hospitals due to the personal and 

functional variables (gender, age, educational qualifications, years of experience, 

career status). 

The study reached several proposals, the most important of which are: 

 Hospitals should continue to apply time management because of its significant 

impact on performance results. 

 Paying attention to the process of setting goals in business planning helps to 

improve the overall performance. 

 Developing the concept of scheduling time by spreading and consolidating the 

concept of self-performance among employees. 

 Taking care of the new technological means to assist in the prioritization process 

because of their impact on faster completion of tasks, higher learning and 

growth. 

 Continuing to stimulate the workers physically and morally, supervise, and 

follow them periodically to increase the ability of the worker to use time as 

required, because of the human element of the role in the success of the process 

of time management in private hospitals. 



 


