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هدفت الدراسةةةةةةةةةةةةةع ىلأ الالقي دةأ لتق الية عل الاس اةةع دةأ رلي ال  ر الأمةةةةةةةةةةةةةق  ف   ةةةةةةةةةةةةةق ع ل  ةع 

لخد  ت اله اتف ال ا يةع، وادا دت الدراسةةةةةع ال  هص ال لةةةةةي  الاسةةة  لا ، الأة ل ت، وتسةةةه ، وت ةةةةة ةيه ، 

 ب سةةةاخدا  تةك الأة ل ت تسةةل ، و ن تمالدراسةةةعب  ضةةة   لا ، الأة ل ت ال الةيع  وتم ادا  ع لسةةةة لا ابسةةةاأ لع

الأفقاع الل  ةةن ف  المةةةةةةةةةق ع،  دة ع الدراسةةةةةةةةةع  ن تتك لو ، (SPSS) ابجا  دةعالسز ع الإح ةةةةةةةةة مةع لةلة   

(، 100وال  ةةةةةة يةن ضةةةةةة ن الإعارات اللةة  ،وهم  ا    ال د قان، ورفسةةةةةة ، الأددةةةةةة   ف  المةةةةةةق ع، وددعهم  

 α ، وج ع لتق ذو عبلع اح ةةةةةةةة مةع د د  دةةةةةةةةا   عبلع  ت لةةةةةةةةةت الدراسةةةةةةةةع ىلأ ج ةع  ن ال ا مص  ن له هو 

، الإله     ال اغةق ال دةةةةةةةةةةةةةةايل بربل عث  الارتةق ال ث ل ، والس فز  ،  ثل: ( لةية عل الاس اةةع، والا  ت0.05=

ه  ن لبل ع  لقفةع، و ه راع، وددرات،  ثةوابسةةةةاث رل اليكقاع، وابداأ ر اليقع ( دةأ رلي ال  ر الأمةةةةق  ب    

لسةةةةةةةة سةةةةةةةة  اسةةةةةةةةا قاراع ال    ال ه   لة  جف، وو لا ل  وا عل الإلا جةع، وعداه ، وه ا  ل ع  ثل وخأقات، والا  ت



ب لي مدل دةأ المةةةةةةق ع، وخقجت الدراسةةةةةةع ها لةةةةةةة ت  ن له ه  ابدا  ع دةأ ل ة الية عل الاس اةةع ف   ةةةةةةق ع 

 ه  دةأ رلي ال  ر الأمةةةةةةق  ف  المةةةةةةق ع ل  ةع ىذ هة ت الدراسةةةةةةع له ةع اسةةةةةةاخدا  ه ا ال  ة، والل  سةةةةةةه الإ ا

،وتط اق  ه رل الل  ةةن فةه ، ورف،  دا اهم الثي ف   ن خلار ال س ضقات، وال ؤت قات ب   ف  ذلك  ن ف مدل 

  لك الاق ةز دةأ د  ةةةةةق ابداأ ر اليقع  ىذ علت ال ا مص دةأ و ت ل س دةأ ىلا جةع، و  ةةةةةدادةع المةةةةةق ع، 

 ةع الإح  مةع ف  رلي ال  ر الأمق .لله الأكثق ترتةقاً  ن ال  ح
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Abstract 

The aim of this study was to be familiar with the effect of transformational leadership on 

human capital at Umniah Company for mobile phone services. 

The study was based on the analytical descriptive methodology to collect and analyze data 

and then classify it using the statistical package for social sciences (SPSS). The study 

sample consisted of individuals working for the company and classified among the top 

leaders. They are the top managers and supervisors at the company, totaling "100". 

The study revealed several of results, the most important of which, was there is a statistical 

effect at the level (α =0.05) for transformational leadership which represents the 

independent alternative with its dimensions (the ideal effect, the inspiratory motive, 

thinking stimulation, and the individual factor) on the human capita represented by 

knowledgeable, skillful, abilities and experience dimensions. This essentially represents 

the continual career growth for the employee. 

This leads to the increase and accuracy of productivity, which gives benefits to the 

company. 



The study recommends relying on the transformational leadership style at Umniah 

Company as indicated by the current study that adopting this style has positive effect on 

the human capital at the company. 

It also lead, to improve the workers, skills and increase their educational level through the 

lectures, seminars and conferences because of their clear benefits on the productivity and 

loyalty of the company . 

In addition to this, the focus on the individual consideration as the results show that it is 

the most effective in the statistical respect on the human capital. 

 

 

 


