
 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. b 

Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024  
1-5 

 

 

 

Date: 15 – 8- 2025 
 

 

 

 

 

 

CURRICULUM VITAE 
 

 

 

 
 

 

 

PERSONAL INFORMATION  

Faculty Profile 

Name: Dr. Mohammad Ali Khaled Al-Shorman 

Academic Rank: Assistant Professor 

Faculty: Faculty of Law 

Department: Law Department 

Nationality: Jordanian 

Address: Khalda, Amman, Jordan 

Phone Number: +962 9799194134 

Email: m.alshorman@aau.edu.jo 

 

ACADEMIC QUALIFICATIONS  

 Bachelor's Degree in Law, Irbid University, 2000 

 Master's Degree in Commercial Law, Yarmouk University, 2013 

Thesis Title: [Please provide the title of the thesis if needed] 

 PhD in Private Law, World Islamic Sciences University, 2019 

Dissertation Title: The Provisions of Compensation for Moral Damage for Legal 

Entities 

 

NON-ACADEMIC EXPERIENCE 

 Position: Assistant Professor 

University: Arab Open University 

Duration: From 15/10/2024 to present (1 year) 

Rank Granted: Assistant Professor 

Date of Rank Awarded: 15/10/2024 

Awarding Institution: Arab Open University 

 

Personal 

Photo 
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Faculty: Faculty of Law 

Country: Jordan 

 

 Position: Part-Time Lecturer 

University: Yarmouk University 

Duration: 2021 – 2023 (3 years) 

Faculty: Faculty of Law 

Country: Jordan 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  

 Position: Licensed Attorney (Regular and Shariah Lawyer) 

Duration: Since 2002 

Institution: Jordan Bar Association 

Country: Jordan 

  

HONORS AND AWARDS  
 None 

 

SERVICE ACTIVITIES  

  

 Training Course Instructor: Legal Advisor Preparation Course, Arab Open 

University, 2025 

 Trainer: Public Safety Laws, Jordan University of Science and Technology 

 Workshop Presenter: Workers' Rights in Labor Law, Peppers Sponge Company, 

2025 

 Research Paper Presenter: "The Impact of Artificial Intelligence and 

Cybersecurity on Human Life," Ajloun National University Conference, 5-6 July 

2025 

 Research Paper Presenter: "Artificial Intelligence: A Legal Perspective 

Towards a Sustainable Future," Al-Bayt University Conference, 6-7 May 2025 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

1.  

2.   ccepted for Publication (2025): 
"Legal Compensation for the Legal Person About Moral Damage in Jordanian 

Legislation" 

International Journal on Culture, History, and Religion 

Authors: Mohammed Ali Khaled Al-Sharman, Qasim Abdul Amir, Hassan Ali 

Akram Kadhim, Sufian Tawfiq Bani Amer 
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3.   Accepted for Publication (2025): 
"Effects of Commercial Arbitration Award on Jordanian Legislation" 

International Journal on Culture, History, and Religion 

Authors: Mohammed Ali Al-Sharman, Mohammed Amer Shangar, Tahani 

Ahmed Jawarneh, Nabeel Zaid Suliman Magableh 

4.   Published (2025): 
"The Provisions of Compensation for Moral Damage for Legal Entities" 

Dar Al-Badeel Publishing House, Amman, Jordan 

Author: Dr. Mohammed Ali Khaled Al-Sharman 

5.   Published (2024): 
"The Forms and Conditions of Damage for Compensating Legal Entities for 

Moral Damage in Jordanian Legislation" 

International Journal of Legal and Comparative Jurisprudence Studies (Vol. 5, 

Issue 3, December 2024) 

Author: Dr. Mohammed Ali Khaled Al-Sharman 

6.   Published (2023): 
"The Legal Structure for Compensating Legal Entities for Moral Damage" 

International Journal of Legal and Comparative Jurisprudence Studies (Vol. 4, 

Issue 3, January 2023) 

Author: Dr. Mohammed Ali Khaled Al-Sharman 

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 Training Workshop: Reasoning Examination and Turnitin Program – Arab 

University of Amman. 

 Training Workshop: The Role of the Scientific Research Support Fund in 

Financing Scientific Research – Arab University of Amman. 

 Training Workshop: University Regulations and Instructions – Arab University of 

Amman. 

 Training Workshop: Standards for Producing Asynchronous Course Content 

(Common Mistakes) – Arab University of Amman. 

 Participation in the Moot Court Competition as a trainer and organizer, held in 

cooperation with the Jordanian Judicial Institute. 

 Delivered a Training Course on Preparing the Legal Advisor – Arab University 

of Amman, 2025. 

 

Professional Licenses and Legal Practice 

 License to Practice Statutory Law – Jordan Bar Association, licensed before all 

courts in Jordan since 2002. 
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 License to Practice Sharia Law – Office of the Chief Justice, licensed before all 

Sharia courts in Jordan since 2002. 

 Legal Consultant since 2002. 

 Arbitrator and Expert before all civil and Sharia courts in Jordan. 

 Trainer in Public Safety Laws – Jordan University of Science and Technology. 

 Legal Consultant for several companies. 

 

Diplomas, Courses, and Professional Certifications 

 Diploma in International Commercial Arbitration – Harvard College. 

 Practical Arbitration Course – Jordan Bar Association. 

 Arbitration Course (in English) – Yarmouk University. 

 Intellectual Property Capacity Building Course – Jordan University of Science 

and Technology. 

 International Legal English (C.L.E.). 

 ICDL Certification. 

 TOT (Training of Trainers) Certification. 

 Course in Teaching Methods. 

 Course in Computer Skills and Software Applications – Eyad Cultural Center. 

 French Language Course (48 hours) – Zad Cultural Academy. 

 English Language Course (48 hours) – Zad Cultural Academy. 

 International Arbitration Program – Advisory Center for Preparing International 

Arbitrators. 

 Intellectual Property Capacity Building Course – Jordan University of Science 

and Technology. 

 Brainstorming and Artificial Intelligence Programs Course. 

 Course in The Art of Dealing with Students. 

 Course in Presentation and Public Speaking Skills. 

 Course in Public Relations and Media. 

 Course in Secrets of Artificial Intelligence in Education. 

 Course in The Art of Coping with Stress. 

 Course in Legal Translation. 

 Course in Creating Online Exams using Microsoft Tools. 

 Course in Time Management and Coping with Difficulties. 

 Course in Introduction to Excel Proficiency. 

 Course in Effective Time Management and Organization. 

 Course in Time Management and Prioritization. 

 Course in Cybersecurity. 

 Course in Using Artificial Intelligence in the Educational Process. 

 Course in Adapting Education to the Modern Era. 

 Course in Converting Documents to Word Format. 
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  

RESEARCH LINK (Scopus and Google Scholar) 

   “Legal Compensation for the Legal Person Regarding Moral Damage in 

Jordanian Legislation” 
International Journal on Culture (Scopus, Accepted for Publication – 2025) 

Authors: Mohammed Ali Khaled Al-Sharman, Qasim Abdul Amir Hassan, Ali 

Akram Kadhim, Sufian Tawfiq Bani Amer 

   “Effects of Commercial Arbitration Award on Jordanian Legislation” 
International Journal on Culture, History, and Religion (Scopus, Accepted for 

Publication – 2025) 

Authors: Mohammed Ali Al-Sharman, Mohammed Amer Shangar, Tahani Ahmed 

Jawarneh, Nabeel Zaid  

  

LANGUAGES 

   Arabic: Excellent (Reading & Writing) 

   English: Good (Reading & Writing) 

 

 

 


