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PERSONAL INFORMATION  

Faculty Member Name: Dr. Mousa Sami Al-Qaaida 

Academic Rank: Assistant Professor   

College: Faculty of Law  

Department: Public Law  

Nationality: Jordanian  

Address: Madaba  

Phone No: 0796257625 

E-mail: m.alqaaida@aau.edu.jo 

 

ACADEMIC QUALIFICATIONS  
Degrees with fields, institution, and date 

 B.S. in program, university, year. Bachelor’s Degree in Law, Isra University 

(Jordan), 2008. 

 

 M.Sc. in program, university, year. Master’s Degree in Law, Anglia Ruskin 

University (United Kingdom), 2012. 

Project / theses title: Arbitration of oil contracts in oil-producing Arab countries. 

 Ph.D. in program, university, year. Public Law, University of Pécs (Hungary), 2021 

Dissertation title: Establishing Effective Legal Framework for New Generation – A 

Comparison of the Jordanian and some European Constitutions. 

ACADEMIC EXPERIENCE  

 Duration:  2022 – Present 

 University: Amman Arab University 

 Academic Rank: Assistant Professor 

 Date the rank was granted: 2022 

 The body granting the rank: Amman Arab University 

 College: Law  

 Country: Jordan 
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NON-ACADEMIC EXPERIENCE 

 Duration: 
 Institution: 

 Department: 

 Country: 
 

 

 

CERTIFICATIONS OR PROFESSIONAL REGISTRATIONS  
  

  

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 

 Jordanian Bar Association 

 

HONORS AND AWARDS  
 

 UK Higher Education Ambassador  

 
 

SERVICE ACTIVITIES  

 Organized and delivered training courses for prospective postgraduate students 

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  
1. Arbitration of oil contracts in oil-producing Arab countries, Journal of Social 

Sciences (COES&RJ-JSS)Volume 9, Number 2, 2020. 

2. Establishing Effective Legal Framework for New Generation–A Comparison of 

the Jordanian and some European Constitutions, University of Pécs, 2021. 

3. Green Human Resource Management/Supply Chain Management/Regulation and 

Legislation and Their Effects on Sustainable Development Goals in Jordan 

MDPI- Sustainability Published- Q1- Scopus. Sustainability 2024, 16, 2769, 

2024. 

 

4. From Paper to Pixels: Jordan’s Journey Towards Digital Customs Excellence, 

Global Trade and Customs Journal, Q3- Scopus, 2025. 

5. The Bank’s Obligation to honor the payment in Documentary letter of Credit: 

Methods and Responsibility, Journal of Financial Regulation Q1- Scopus, 2025. 
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INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

1. Academic supervision of graduate theses and the role of the academic supervisor 

2. Preparation and supervision of graduate theses 

3. Publishing in peer-reviewed international journals 

4. Updating faculty members’ profiles on research platforms 

5. Plagiarism detection using Turnitin software 

6. Community partnerships and sustainable development 

7. Jordanian accreditation of academic programs 

8. International accreditations and academic rankings 

9. International ranking (QS) 

10. Assessment of learning outcomes, preparation of exams, and evaluation tools 

11. Design and development of courses according to the type of learning 

12. Managing courses on the e-learning system and preparing online exams 

13. Mechanisms for implementing distance and blended learning 

14. Development of interactive educational content 

15. Applying the Quality Matters Template to all courses 

16. Creating asynchronous course content 

17. Building the comprehensive electronic course portfolio 

18. Managing the educational process workflow 

19. Statistical analysis for research studies 

20. Innovation management and entrepreneurship 

21. Enhancing journal visibility and increasing citations 

22. Participation in designing and developing training programs for faculty members 

23. Using digital teaching tools 

24. Automated promotion system 

25. University Strategic Plan 2023–2028 

26. Delivering lectures using MS Teams 
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RESEARCH LINK (Scopus and Google Scholar) 

 https://scholar.google.com/citations?hl=ar&user=9sS8a5UAAAAJ&view_op=list_

works&gmla=AJ1KiT1eGUnZeVRJzvCjS1HY3-

lgxWq4L52HX1cc_iJot0s3A2fIsk_Ri-

HsvdVguV7DtSVqltuCVCHzBQWWMu1zgtWzNzB7KIJEM5CRqMb1yILCk1t_

hDj0 

 
 https://www.scopus.com/results/results.uri?s=AU-ID%28%22Al-

Qaaida%2C+Mousa%22+58983371100%29&limit=10&origin=searchhistory&sort

=plf-

f&src=s&sot=anl&sdt=aut&sessionSearchId=def058286a1d5ba5b25604bd8c34ae8

8 

 

LANGUAGES 
 

 Arabic – Native 

 English – Excellent 

 Hungarian – Very Good 

 

 

https://scholar.google.com/citations?hl=ar&user=9sS8a5UAAAAJ&view_op=list_works&gmla=AJ1KiT1eGUnZeVRJzvCjS1HY3-lgxWq4L52HX1cc_iJot0s3A2fIsk_Ri-HsvdVguV7DtSVqltuCVCHzBQWWMu1zgtWzNzB7KIJEM5CRqMb1yILCk1t_hDj0
https://scholar.google.com/citations?hl=ar&user=9sS8a5UAAAAJ&view_op=list_works&gmla=AJ1KiT1eGUnZeVRJzvCjS1HY3-lgxWq4L52HX1cc_iJot0s3A2fIsk_Ri-HsvdVguV7DtSVqltuCVCHzBQWWMu1zgtWzNzB7KIJEM5CRqMb1yILCk1t_hDj0
https://scholar.google.com/citations?hl=ar&user=9sS8a5UAAAAJ&view_op=list_works&gmla=AJ1KiT1eGUnZeVRJzvCjS1HY3-lgxWq4L52HX1cc_iJot0s3A2fIsk_Ri-HsvdVguV7DtSVqltuCVCHzBQWWMu1zgtWzNzB7KIJEM5CRqMb1yILCk1t_hDj0
https://scholar.google.com/citations?hl=ar&user=9sS8a5UAAAAJ&view_op=list_works&gmla=AJ1KiT1eGUnZeVRJzvCjS1HY3-lgxWq4L52HX1cc_iJot0s3A2fIsk_Ri-HsvdVguV7DtSVqltuCVCHzBQWWMu1zgtWzNzB7KIJEM5CRqMb1yILCk1t_hDj0
https://scholar.google.com/citations?hl=ar&user=9sS8a5UAAAAJ&view_op=list_works&gmla=AJ1KiT1eGUnZeVRJzvCjS1HY3-lgxWq4L52HX1cc_iJot0s3A2fIsk_Ri-HsvdVguV7DtSVqltuCVCHzBQWWMu1zgtWzNzB7KIJEM5CRqMb1yILCk1t_hDj0
https://www.scopus.com/results/results.uri?s=AU-ID%28%22Al-Qaaida%2C+Mousa%22+58983371100%29&limit=10&origin=searchhistory&sort=plf-f&src=s&sot=anl&sdt=aut&sessionSearchId=def058286a1d5ba5b25604bd8c34ae88
https://www.scopus.com/results/results.uri?s=AU-ID%28%22Al-Qaaida%2C+Mousa%22+58983371100%29&limit=10&origin=searchhistory&sort=plf-f&src=s&sot=anl&sdt=aut&sessionSearchId=def058286a1d5ba5b25604bd8c34ae88
https://www.scopus.com/results/results.uri?s=AU-ID%28%22Al-Qaaida%2C+Mousa%22+58983371100%29&limit=10&origin=searchhistory&sort=plf-f&src=s&sot=anl&sdt=aut&sessionSearchId=def058286a1d5ba5b25604bd8c34ae88
https://www.scopus.com/results/results.uri?s=AU-ID%28%22Al-Qaaida%2C+Mousa%22+58983371100%29&limit=10&origin=searchhistory&sort=plf-f&src=s&sot=anl&sdt=aut&sessionSearchId=def058286a1d5ba5b25604bd8c34ae88
https://www.scopus.com/results/results.uri?s=AU-ID%28%22Al-Qaaida%2C+Mousa%22+58983371100%29&limit=10&origin=searchhistory&sort=plf-f&src=s&sot=anl&sdt=aut&sessionSearchId=def058286a1d5ba5b25604bd8c34ae88

