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CURRICULUM VITAE 
 

 

 

 
 

 

PERSONAL INFORMATION  

 

Faculty Member Name: Mohammad Najeh Issa AL Jedi 
Academic Rank:   Assistance Professor  
College: Business  
Department: Business Administration  
Nationality: Jordanian   

Address: Irbid - Southern District - Doctors' District 
Phone No: +962789576866 

E-mail: m.aljedi@aau.edu.jo 
 

ACADEMIC QUALIFICATIONS  
 

 Bachelor's degree in Marketing, Yarmouk University, 2006-2011. 
 Master's degree in Business Administration, Yarmouk University, 2014-2017. 
Thesis title: "The Impact of Psychological Empowerment on Job Satisfaction and Job Performance 
from the Perspective of Service Staff in the Telecommunications Sector in Jordan". 
 PhD in Business Administration, Okan University, 2019-2024. 
Thesis title: "The Impact of Leadership Styles on Organizational Resilience through Innovation as a 
Mediating Variable in Industrial Companies in Jordan". 

 

ACADEMIC EXPERIENCE  

 

 Duration: I don’t have Experience. 

 University:  

 Academic Rank:  
 Date of awarding the rank:  

 The body granting the rank:  

 College:  
 Country:  

 

Personal 

Photo 
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NON-ACADEMIC EXPERIENCE 

 
 Duration: Three months. 
 Institution: World Health Organization. 
 Department: Field Research Department. 
 Country: Jordan. 

 

PROFESSIONAL CERTIFIC ATES 

 
 Advanced Project Management Course. 
 E-Learning and Learning Strategies Course. 
 National English Language Qualification Program. 

 

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 

 Member of the Quality Assurance and Qualifications Settlement Committee. 
 Liaison officer between the College of Business and local community companies. 
 Member of the E-Learning Integration Committee. 

 

SERVICE ACTIVITIES  

 

 Researcher and research team leader for several community-focused studies at the 

University of Science and Technology. 

 Researcher and coordinator for the World Health Organization on community-based 

assistive technology research. 

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 
1. Impact of resistance to change and organizational structure on employee performance in 

Jordanian banks: case study of housing banks for trade and finance. 

2. Effect of Psychological Empowerment on Job Performance and Job Satisfaction at 
Telecommunications Firms in Jordan. 

https://scholar.google.com/citations?view_op=view_citation&hl=en&user=cgs-G1YAAAAJ&citation_for_view=cgs-G1YAAAAJ:d1gkVwhDpl0C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=cgs-G1YAAAAJ&citation_for_view=cgs-G1YAAAAJ:d1gkVwhDpl0C
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=cgs-G1YAAAAJ&citation_for_view=cgs-G1YAAAAJ:9yKSN-GCB0IC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=cgs-G1YAAAAJ&citation_for_view=cgs-G1YAAAAJ:9yKSN-GCB0IC
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3. The Impact of Organizational Culture on Employee Performance: The Moderating Role 
Organizational Innovation. 

 
 

RESEARCH LINK (Scopus and Google Scholar) 
 

 https://orcid.org/my-orcid?orcid=0009-0006-1105-4145 

 https://www.linkedin.com/in/mohammad-najeh-04952a1a7/ 

 https://scholar.google.com/citations?user=cgs-G1YAAAAJ 
 https://www.researchgate.net/profile/Mohammad-Najeh/research 

 https://www.scopus.com/dashboard.uri?origin=AuthorNamesList&zone=TopNav

Bar  

 

LANGUAGES 

 

 Arabic 

 English 

https://scholar.google.com/citations?view_op=view_citation&hl=en&user=cgs-G1YAAAAJ&citation_for_view=cgs-G1YAAAAJ:u-x6o8ySG0sC
https://scholar.google.com/citations?view_op=view_citation&hl=en&user=cgs-G1YAAAAJ&citation_for_view=cgs-G1YAAAAJ:u-x6o8ySG0sC
https://orcid.org/my-orcid?orcid=0009-0006-1105-4145
https://www.linkedin.com/in/mohammad-najeh-04952a1a7/
https://scholar.google.com/citations?user=cgs-G1YAAAAJ
https://www.researchgate.net/profile/Mohammad-Najeh/research
https://www.scopus.com/dashboard.uri?origin=AuthorNamesList&zone=TopNavBar
https://www.scopus.com/dashboard.uri?origin=AuthorNamesList&zone=TopNavBar

