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CURRICULUM VITAE 
 

 

 

 
 

 

PERSONAL INFORMATION  

 

Faculty Member Name: Ahmad Ershaid Sami Nusair 

Academic Rank:   Assistance Professor  
College: Business  
Department: Accounting  
Nationality: Jordanian   
Address: Irbid - Alhoson 

Phone No: +96279455028 

E-mail: a.nusair@aau.edu.jo 
 

ACADEMIC QUALIFICATIONS  
 

 Diploma in Anesthesia &Resuscitation, Institute of Allied Medical Professions, 

2007-2009 

 Bachelor’s Degree in Accounting, Jadara University, 2009-2013. 

 Master Degree in Accounting, jadara University, 2015-2018. 
Thesis Title: The Role Of Computerized Accounting Information Systems In 

Enhancing The Efficiency Of Administrative Decisions In Jordanian University 

Hospitals: Applied Study 
 Ph.D Degree in Economics And Muamalat (Accounting), Universiti Sains 
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Islam  Malaysia  (USIM), 2020-2024. 

Thesis Title: The Impact Of Applying Governance And Justice Standards On 

Improving Financial Performance And Administrative Performance In The Jordanian 

Customs Department: Religiosity As A Mediating And Moderating Variable. 

 

ACADEMIC EXPERIENCE  

 

 Duration: Volunteer for a semester at Al-Azhar University in Gaza 

 Academic Rank: assistant professor 
 Date of awarding the rank:  

 The body granting the rank:  

 College: Business 

 Country: Palestine 

 

NON-ACADEMIC EXPERIENCE 

 
 Duration: 15/09/2010 until 15/09/2025 
 Institution: king Abdullah university hospital 

 Department: anesthesia Department. 
 Country: Jordan. 

 

PROFESSIONAL CERTIFIC ATES 
 

CURRENT MEMBERSHIP IN PROFESSIONAL ORGANIZATIONS  
 

SERVICE ACTIVITIES  

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 

1. Safitri, Julia &Shaferi, Intan &Nusair, Ahmad Ershaid Sami and Affandi, 

Muhamad Arief (2021) The Role of Noan Performing Financing (NPF) as 

A Mediator for The Relationship Between Operating Expenses and 

Operating Income (BOPO) on The Performance of Islamic Banks in 

Indonesia. PERISAI (islamic banking and financial journal), 5 (1). pp. 110-

122. ISSN 2503-3077 (Online)  
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2. “5th International African Conference on Current Studies” held on 2-5 

February 2022 in Cairo, Egypt with a research entitled “The Role of Applying 

Governance Principles in Reducing Financial And Administrative Corruption 

In Jordan.” 

3. “5th International African Conference on Current Studies” held on 2-5 

February 2022 in Cairo, Egypt with a research entitled “The role of intelligence 

in improving the performance and efficiency of human resource management.” 

4. “Libyan Women Conference for Recent Studies, 28-29/12/2021, Tripoli, Libya 

with a research entitled “Challenges facing Arab women in development.” 

5. Yani,T.E, &Budiati,Y, &Nusair, A.E, &Santoso, A, (2022) Impact of Service 
Quality, Customer Dissatisfaction and Variety-Seeking on Brand Switching 
Intention, Journal of Management and Business, Vol5, No 2, P99-116 ISSN 

: 1412-5331, E-ISSN : 2716-2532  

6. Nusair, R. & Nusair, A. (2022). Institutional Governance and Its Role in 
Developing the Performance of Jordanian Government Institutions. African 
Journal of Advanced Studies in Humanities and Social Sciences (Ajashss), 
Vol.1, Issue,1, P.1-10. 

7. Nugroho, A.P, &Alfiana, &Mulatsih, L.S, &Judijanto, L, Santoso, A., 

&Nusair, A.E, (2024) The perspective of the level of understanding of 

islamic financial management based on intellectual intelligence, Journal of 

management and business, Volume 23, No 1, ISSN: 1412-3789. e-ISSN: 

2477-1783, p176. 

8. Kadarningsih, A, &Nusair, A.E, (2024), Work Motivation as Intermediary 

in Influencing Work Fatigue of Gen-Z Employees, Jurnal Ilmiah Bidang 

Ilmu Ekonomi Vol 22, No 4, P516-529 ISSN : 1412-5331, E-ISSN : 2716-

2532 . 

 
 

RESEARCH LINK (Scopus and Google Scholar) 
 

 https://orcid.org/0000-0002-6781-4266. 

 https://www.researchgate.net/profile/Ahmad_Nusair/research.  

 https://scholar.google.com/citations?user=CUGZkmMAAAAJ&hl=ar 
 

 

LANGUAGES 

 

 Arabic 

https://journals.usm.ac.id/index.php/solusi/issue/view/554
https://journals.usm.ac.id/index.php/solusi/issue/view/554
https://journals.usm.ac.id/index.php/solusi/issue/view/554
https://journals.usm.ac.id/index.php/solusi/issue/view/554
https://orcid.org/0000-0002-6781-4266
https://www.researchgate.net/profile/Ahmad_Nusair/research
https://scholar.google.com/citations?user=CUGZkmMAAAAJ&hl=ar
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 English 


