AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

2025/10/19 gyl

AgIAl 3yl

a3 e slaall

caall e pali e el dis gac aul
VS WS LIRS SOREST S I

el )

) 551 ansdl

LAY tdaaal)

ceLBY) a = gl Al = ) sl
+962789576866 :islell 4,

m.aljedi@aau.edu.jo : g p<Iy) )

Lpalal) 55Ma 5l

tfulilly dgally claal) g dralal) cilaal)

2011-2006 dicd) cclgayed) daalall ¢ Gosadll maliyy A GagysllSs  ®

2017-2014 25l sl chaalal) (JlecYI s maling & sfieale  ®
"The Impact of Psychological Empowerment on Job Satisfaction and :all. )}l ;)lse
Job Performance from the Perspective of Service Staff at the Telecommunications
Sector in Jordan'".

:2024-2019 23l (IS5 Aaalad) (Jlac¥) 5o maling 3 olysiSs  ®

“The Impact of Leadership Styles on Organizational Resilience :isg,h¥) ;lgc =

through Innovation as a Mediating Variable in Industrial Companies in Jordan”.

A FO98, Rev. b
Ref. Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 Original

-3


mailto:m.aljedi@aau.edu.jo

AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

QA

:\,34,3.3\5‘\2” B)..iﬂ\
RISTENRENPYR AN
daalall  m
Sy A ) .
Ad )l miegm i ow
A llaailalldgadl =
AS) w
.
MJ\S‘){\ e B yall
el D ) m
Aallall daall daliie tdoowgall  ®
il AN and tanil)
Oy Al ow
g all clalg il

gl oyl Byla) BBy @

r 9 SN alailly alaill Cibailfind A5y W

Al Al & el gl iyl

8 yayal) ciladaiall b Adall 2y gunal

35 gall g e g

dgleadl) Ay

aadine Cilaal 3 Laglgi€illy aslal) daala 8 Gilal Banl sy (308 3By Caly  m
sl adinall (52l sac Luall L glgi€all ity iad Laallad) daiall daliiad Jlacl (gusiag Caly =

FO9E. Rev. b

Ref. Planning and Quality Assurance Department,

2-3

Decision No.: 12, Date: 03/12/2024 Griginel



AMMAN ARAB UNIVERSITY I I

4 ydall 2yl gall 3 400

Human Resources Department

Gl s (uad A 8 ) ) siiiall aaf

1. Impact of resistance to change and organizational structure on employee

performance in Jordanian banks: case study of housing banks for trade and finance.

2. Effect of Psychological Empowerment on Job Performance and Job Satisfaction
at Telecommunications Firms in Jordan.

3. The Impact of Organizational Culture on Employee Performance: The Moderating

Role Organizational Innovation.
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