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1. Leveraging Green Human Resource Management and
Organizational Culture in Performance.

2. Linking Green HRM and Organizational Culture with Job
Performance in Jordanian Banks.

3. The Link between Green Human Resource Management and Job
Performance: Investigating the Mediating Role of Organizational
Culture in Jordanian Banking.

4. Research papers accepted at the (IEEE) ICCR2025: 3rd
International Conference on Cyber Resilience The British
University in Dubai, Dubai, UAE Dubali, UAE, July 3-4, 2025:

a. The Ethical Dimensions in Digital Marketing: Navigating
Data Privacy and Personalization

b. The Impact of Green Marketing Mix on Brand
Development among Telecommunications Companies in
Jordan

c. The Influence of VR Technology on Marketing Education
in Jordan: A Developing Synthesis

d. Empowering Consumers Through Data Ownership and
Transparency in Digital Marketing
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