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PERSONAL INFORMATION  

 

Faculty Member Name: Suhaib Mohammed Al-khazaleh 

Academic Rank:   Assistant Professor 

College: Business  

Department: Finance 

Nationality: Jordanian  

Address: Amman, Jordan 

Phone No: 0798627944 

E-mail: s.alkhazaleh@aau.edu.jo 

 

ACADEMIC QUALIFICATIONS  
 

Degrees with fields, institution, and date 

 Bachelor of Finance Program, Al Al-Bayt in Jordan, 2010-2014 

 Master of Finance, Al Al-Bayt in Jordan, 2016-2018 

Title of thesis: The Impact of foreign and domestic Ownership on Profitability of Banks Listed on Amman 

Stock-Exchange 

 PhD in Finance, University Sian’s Malaysia, 2019-2023. 
Title of thesis: Corporate Governance and Firm Performance of Non-Bank Financial Institutions in 

Jordan: The Moderating Role of Investment Opportunities Set. 

 

ACADEMIC EXPERIENCE  

 

 Duration: 2 years 

 Academic Rank: Assistant Professor. 

 Date of awarding the rank: 2023-11-1 

 College: Business. 

 Country: Jordan. 
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SERVICE ACTIVITIES  

 Website Officer in Business Facility for the Amman Arab University.  

 Member of the Jordanian Qualifications and Accreditation Committee (AAU). 

 Member of the American Accreditation Committee AACSB (AAU). 

 

THE MOST IMPORTANT PUBLICATIONS IN LAST FIVE  YEARS  

INSTITUTIONAL PROFESSIONAL DE VELOPMENT ACTI VITIES IN THE LAS T FIVE  YEARS  

 

1. Eriqat, I. O., & Al-Khazaleh, S. (2023). The impact of corporate-and country-level 

governance mechanisms on the firm's disclosure quality: evidence from MENA 

countries. Global Business & Finance Review (GBFR), 28(7), 122-137. 

 

2. Al-Khazaleh, S., Ibrahim, H., Mia, M. A., & Badwan, N. (2023). Board structure and 

firm performance: evidence from non-bank financial institutions in Jordan. Journal of 

Namibian Studies: History Politics Culture, 35, 1059-1092. . 

 

3. Alkhazaleh, S. M. S. (2024). Ownership structure and firm performance: Evidence 

from non-bank financial institutions in Jordan. Asian Economic and Financial Review, 

14(9), 660. 

 

4. Faza, M., Badwan, N., Hamdan, M., & Al-Khazaleh, S. (2023). The effect of 

accounting disclosure on investment decision-making—a case study sample of 

investors in companies listed on Palestine stock exchange. 

 

5. Al-Khazaleh, S. M. S., Zulkafli, A. H., & Dargiri, M. N. (2021). A Conceptual Model 

for the Role of Corporate Governance in Increasing Venture Capitalist Firms 

Performance in the UAE. Turkish Online Journal of Qualitative Inquiry, 12(5). 

 

6. Al-Zoubi, L., Al-Khazaleh, S., & Badwan, N. (2023). Financial risk management in the 

supply chain using business intelligence and big data. International Journal of 

Management and Business Research, 7(1), 1-27. 

 

7. Al-Kasasbeh, O., Al-Khazaleh, S. M., & Alsheikh, G. (2024). The dynamic impact of 

environmental sustainability, green finance, and FinTech on energy efficiency in 

Middle Eastern economies. International Journal of Energy Economics and Policy, 

14(4), 574-579. 

 

Jwair, A. M., Zoghlami, F., & Al-Khazaleh, S. M. (2024). Using the ARDL approach, 

measure the impact of global oil price fluctuations on foreign reserves. Cuadernos de 

Economía, 47(133), 153-165. 

 



 

 دائرة الموارد البشرية
Human Resources Department 

 

 

F096-1, Rev. b 

Ref.: Planning and Quality Assurance Department, Decision No.: 12, Date: 09/12/2024 
 

3-4 
 

 

8. Al-Khazaleh, S., Badwan, D. N., Eriqat, I., & El Shlmani, Z. (2024). COVID-19 

pandemic and linkage between stock markets in Middle Eastern countries. Journal of 

Chinese Economic and Foreign Trade Studies, 17(2/3), 112-132.  

 

Al-Khazaleh, S., Badwan, N., Qubbaj, I., & Almashaqbeh, M. (2025). Level of 

financial disclosures for listed insurance companies using ISO 31000: empirical 

evidence from Jordan and Palestine. Asian Review of Accounting, 33(2), 386-407. 

 

9. Al-Khazaleh, S., Badwan, N., Qubbaj, I., & Bani Ahmad, A. (2025). Impact of banking 

models on the relationship between corporate social performance and financial 

stability: a focus on value-based banking models. Journal of Applied Accounting 

Research.  

 

10. El Shlmani, Z., Ibrahim, H., Tahir, M., & Al‐khazaleh, S. (2025). Corporate moral 

hazard and ESG performance: Unveiling the influence of gross enforcement actions 

and ownership dynamics in US multinational corporations. Corporate Social 

Responsibility and Environmental Management, 32(2), 1473-1494. 

 

11. Al-Khazaleh, S., Badwan, N., Qubbaj, I., Qasem, S., & Sleimi, M. (2025). Foreign 

direct investment, salaries and wages: empirical evidence from Palestine and Jordan. 

EuroMed Journal of Business. 

 

12. Tawalbeh, M., Al-Khazaleh, S., Albhirat, M. M., & Tawalbeh, J. H. (2025). Exploring 

Determinants of Job Satisfaction among Academic Members in Jordanian Higher 

Education Institutions. International Review of Management and Marketing, 15(1), 

242-248.  

 

13. Khalayleh, W., Rohaida, S., & Al-Khazaleh, S. M. (2024). The Impact of Leadership 

Practices on the Adoption of Digital Transformation: The Moderating Role of 

Organizational Culture in Jordanian Manufacturing Sector. International Review of 

Management and Marketing, 14(6), 178-185. 

 

14. Tawalbeh, M., Albhirat, M. M., Qadorah, A. A. M., Alkhazaleh, S. M., & Alzghoul, 

A. Managerial Gender Discrimination in Jordanian Workplaces: two case studies.  

(2025) 

 

15. Al Khaza'leh, Y. M. S., Alelaimat, M. S. H., & Al-Khazaleh, S. M. The Role of Foreign 

Direct Investment in the Economic Transformation of Developing and Arab Countries 

(2025). 

 

16. Alkhazaleh, S. M. S. (2024). Ownership structure and firm performance: Evidence 

from non-bank financial institutions in Jordan. Asian Economic and Financial Review, 

14(9), 6608. 
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RESEARCH LINK (Scopus and Google Scholar) 
 

 https://www.scopus.com/authid/detail.uri?authorId=57223322194 

 https://scholar.google.com/citations?user=ctC2QXIAAAAJ&hl=en 

 https://orcid.org/0000-0002-3425-7379 

 https://www.researchgate.net/profile/Fawwaz-Tawfiq-Awamleh 

 

LANGUAGES 

 

 Arabic 

 English 

https://www.scopus.com/authid/detail.uri?authorId=57223322194
https://scholar.google.com/citations?user=ctC2QXIAAAAJ&hl=en
https://orcid.org/0000-0002-3425-7379
https://www.researchgate.net/profile/Fawwaz-Tawfiq-Awamleh

